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The Fujian Refinery 

The company's burgeoning chemicals business marches toward realization of the 2020 Strategic Intent 
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n Facilities such as the Fujian Refinery in China, fueled by a dedicated workforce under the keen direction of management, are part of a new portfolio that will achieve the 
company's intent to become the world's leading energy and integrated chemicals company by 2020. 
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The coastal Fujian 
Province is the location 
of the Fujian Refining and 
Petrochemical Company 
Ltd. (FREP) and the Xiamen 
Branch of Aramco Asia- 
China. 


^ Both FREP, which is 
responsible for refining 
crude oil and chemicals 
production, and the 

Xiamen office, which is 
responsible for chemical 
marketing and sales in 
the Chinese and Far Asian 
markets, are affiliates of 
Aramco Asia-China. 


^ Saudi Aramco's move 
into the chemical 
markets in the Kingdom 
and around the world, 
particularly in China and 
other Asian countries, 
is considered one of the 
major components of the 
company's Accelerated 
Transformation Program 
(ATP). 


See full story on pages 7-9 


Sau(di Aramco by the Numbers 



is the number of corporate processes that have been 
redesigned so far by the Business Process Streamlining 
Division. 






































2 


The Arabian Sun | June 11, 2014 


Company News 


About advocacy: ^Know your objective^ 



Photo: Mahdi Al-Ali/MPD 

■ Objectives, stakeholders, communication channels, plans and 
evaluation are all key elements to being good advocates for the 
company, according to Greg Noakes, who spoke as part of the 
monthly Communication Best Practices Workshops. 


SCOTT BALDAUF 
/^AHRAN — To be effective 
communicators for Saudi Aramco 
requires much more than press 
releases, websites, printed maga¬ 
zines or even tweets. According 
to Greg Noakes, a Corporate Af¬ 
fairs adviser for Saudi Aramco, ef¬ 
fective corporate communications 
requires advocacy: the ability to 
influence policy and decision¬ 
making in ways that benefit the 
strategic interests of the com¬ 
pany. 

In his talk "The Art of Advo¬ 
cacy," Noakes explored some of 
the key tools of advocacy and 
the unique role and responsibil¬ 
ity of communicators to be ad¬ 
vocates for the company and its 
interests. Even as Saudi Aramco 
undergoes a strategic transfor¬ 
mation from a primarily oil and 
gas company to an integrated 
energy and chemicals company, 
Noakes said, these communica¬ 
tion tools will only become more 
important. 

Introduced by Media Relations 
director Sami Saeed and moder¬ 
ated by Kevin Davis, Noakes' talk 
was part of a monthly series of 


Communication Best Practices 
Workshops, sponsored by the 
Public Relations Department. 

What is advocacy? Noakes' 
own definition is the act of "en¬ 
gaging decision makers and other 
stakeholders to protect and pro¬ 
mote company interests." 

"The Accelerated Transforma¬ 
tion Program is taking the com¬ 
pany well beyond its traditional 
turf and into contact with new 
stakeholders," Noakes said. "As 
Saudi Aramco moves into retail 
marketing and chemicals, new ar¬ 
eas of research and development 
and creating a knowledge society, 
we are meeting people who don't 
know us. 

"Perception is reality," Noakes 
said. "As advocates, we shape 
those perceptions and inspire 
action. If I can get you to think 
about an issue or a concept in a 
way that benefits the company, 
that's great." 

To help communicators at the 
company to shape those per¬ 
ceptions in positive ways for the 
company, Noakes laid out a sim¬ 
ple six-step process. 

1. Know your objective. 


2. Map out the stakeholders 
and those who may support or 
obstruct your objective. 

3. Create a map of messages 
for each of those stakeholders. 

4. Line up your communi¬ 
cation channels and figure out 
which one to use for each stake¬ 
holder. 

5. Implement your communi¬ 
cation plan. 

6. Evaluate what worked and 
what needs to change. 

"This is child's play," Noakes 
said. 

If a 12-year-old boy wants 
the latest smart phone, he will 
know his objective (the smart 
phone), the stakeholders (his fa¬ 
ther, his mother, maybe a grand¬ 
parent) and which one is more 
likely to help him get the smart 
phone — that is, to pay for it. He 
will come up with messages for 
that stakeholder, and will know 
just the right way to convey that 
message. After implementing his 
plan, he will either get the smart 
phone or not, but he will evaluate 
what worked and what should be 
avoided next time. 

"It all goes back to your objec¬ 


tive," Noakes added. "The objec¬ 
tives are determined by the needs 
of the organization and its opera¬ 
tions, not by what I think or like. 
So, for the objective, what do I 
need to achieve? What is it going 
to take to get there, and who or 
what can help me to get there?" 


After a lively presentation, 
Noakes took questions from an 
audience of 55 communications 
specialists from Upstream, Johns 
Hopkins Aramco Healthcare, 
Chemicals, the King Abdulaziz 
Center for World Culture and 
Public Relations, among others. 


Community Services: Follow the rules at pools and beaches 


With the onset of summer. Communi¬ 
ty Services would like to remind all users 
of the Saudi Aramco swimming pool and 
beach facilities that they are provided for 
the recreational use of eligible employees 
and their dependents, and the safety of 
our families and loved ones must always 
be a major concern to all of us. 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, May 9,2014 - $104.02 
Friday, May 16, 2014 -$105.19 
Friday, May 23, 2014 - $106.67 
Friday, May 30, 2014 - $106.58 
Friday, June 6,2014 -$105.26 


Swimming Pools 

All children younger than 12, with the 
exception of those between 8 and 12 who 
hold an Aqua Safe Badge, must be super¬ 
vised at all times by a person over 16 years 
of age. All children under 5 must be con¬ 
stantly supervised on a one-to-one basis, 
with an adult accompanying the child in the 
water. 

Running, jumping, pushing or any form 
of horseplay is not allowed in the pool area. 
No food or glass containers are allowed; 
however, to ensure proper hydration, plastic 
water bottles are permitted. Non-swimmers 
are prohibited from entering deep water. 

All visitors are required to follow the 
swimming pool rules posted near the facility 


entrance and around the pool area. Instruc¬ 
tions given by lifeguards are mandatory and 
must be adhered to. Anyone refusing to fol¬ 
low the instructions of the lifeguards will be 
asked to leave and they will be reported to 
their management. 

Beaches 

All children younger than 12 years must 
be supervised by a person over 16. The 
adult is responsible for monitoring them 
closely, regardless of whether a lifeguard is 
present. Children must not enter the water 
without an adult present. Report any miss¬ 
ing children to the lifeguards immediately. 

Swimming or entering the water af¬ 
ter sunset is prohibited. "Red over yellow" 
flags indicate it is only safe to swim in the 


designated area between the flags. When 
the "red" flag is posted, it is prohibited to 
enter the water. 

On Thursdays, Fridays, Saturdays and 
holidays, visitors are not permitted to use 
the Dhahran beach; only eligible Saudi Ar¬ 
amco employees and their dependents can 
Visitors may use the beach on weekdays 
only, provided they are accompanied by a 
Saudi Aramco sponsor. 

Employees are encouraged to read 
and understand the rules before using the 
swimming pool and beach facilities. 

Find the rules at https://sharek.aram- 
co.com.sa/orgs/announcements/assets/ 
docs/2013/June/BeachRules5afetyln forma¬ 
tion, docx. 


Your Voice 

Think green 
and go green; 
what you do 
truly matters 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


Every day is an opportunity to 
take some measures to green your 
life as what you do matters to your 
health, environment and planet. 
The following steps are suggested 
to green your life and support your 
transformation from within. 

Apply the three R's: reduce, re¬ 
use and recycle. 

REDUCE 

■ Reduce buying a lot of food, 
and store it safely and properly. 

This will help you avoid food waste 
and food poisoning caused by ex¬ 
posure to high temperatures. 

■ Reduce the amount of food 
you serve on plates. Remarkably, 
two-thirds of the Kingdom's waste 
is food. 

■ Reduce the intake of heavy 
and fried, greasy and salty food. 

Go greener and lighter. Take 



Basem Futa 

Dhahran 

basem. futa@jhah. com 


healthy snacks, and consume more 
fruits and vegetables. 

■ Reduce electricity use, and 
take advantage of natural light. 
Shut off lights when leaving the 
office or house. 

■ Reduce water use and the 


amount of paper used. 

■ Reduce your use of paper 
cups. Use ceramic mugs and china 
plates instead. 

■ Reduce use of plastic bags, 
and use paper or cloth bags in¬ 
stead. 

■ Drive your car less; walk or 
bike instead. Use the stairs instead 
of elevators when possible. This 
improves fitness. 

■ Make sure to get your daily 
needs of Vitamin D. 

■ Reduce the intake of red 
meat, and eat more fruits, veg¬ 
etables and legumes. Livestock 
production accounts for about 
18 percent of all human-caused 
greenhouse gas emissions. 

REUSE 

■ When possible, reuse plastic, 
glass and aluminum containers. 


RECYCLE 

■ Shop smartly, and buy 
items that are made from recy¬ 
clable materials such as alumi¬ 
num, plastic or glass. Recycle at 
home, at work and even when 
picnicking or traveling. 

Be an environmental advo¬ 
cate for going green in your 
life, and make your home and 
car smoke-free. Achieve your 
healthy body weight, and 
maintain it. 

By this, you can live health¬ 
ier, greener, save money and 
contribute to the environment 
and economy. 

Thank you for your social 
environmental consciousness 
and responsibility, and please 
share these messages with your 
family, friends and colleagues. 
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Third YlAB term openS/ selections made 


The Saudi Aramco employees who 
made up the second term of the Young 
Leaders Advisory Board (YLAB) said good¬ 
bye this week but welcomed 16 new re¬ 
cruits. After a competitive application 
process and a rigorous assessment experi¬ 
ence, 16 young employees have been cho¬ 
sen to comprise the next YLAB beginning 
June 6. 

The new members are a diverse 
group representing a cross section 
of the company's business lines, ser¬ 
vice lines, grade codes, locations, 
job functions and gender. 

"YLAB is truly an amazing expe¬ 
rience," said YLAB member Rayan 
A. Al-Ghanim. "I feel very fortunate 
that I was part of such a unique en¬ 
tity. It has opened my eyes to dif¬ 
ferent business aspects, and I have 
gained a lot of knowledge — per¬ 
sonally, professionally and socially 
— in a short period of time. I am 
glad that a new group of YLABers 
will get to go through this once in a 
lifetime opportunity." 

"As an advisory board, a lot of 
the work we do is research-based 
and involves working with organiza¬ 
tions across the company to identify 
and offer solutions for issues that 
are impacting young employees," 
said current YLAB coordinator Hanen 
M. Dada. "Being in YLAB, I was able to en¬ 
gage with some of the best and brightest 
among my peers to work on different proj¬ 
ects that we hope will make a positive dif¬ 
ference in the company." 

The concept for YLAB originated with 
the creation of the Accelerated Transforma¬ 
tion Program (ATP). The company's senior 
leadership understood the rapidly shifting 
workforce demographics and the impor¬ 
tance of incorporating the perspective of 
the young employees into the corporate 
strategy that will take Saudi Aramco into 
the future. Saudi Aramco president and 
CEO Khalid A. Al-Falih is often quoted as 
saying "We need to prepare the youth for 


the company. But we also need to prepare 
the company for the youth." Since Genera¬ 
tion Y are expected to represent a majority 
of the company's workforce by 2018, it is 
important to involve them throughout the 
process of shaping the future. 

"YLAB is a critical enabler of the com¬ 
pany's transformation," said Yasser M. 


Mufti, general manager of STO. "Soon 
employees under 35 will be the largest de¬ 
mographic in the Saudi Aramco workforce. 
This generation grew up in a different era 
in terms of technology, social interactions 
and professional expectations. Saudi Ar¬ 
amco will always be leading in the fields 
of oil, gas and chemicals. But if we want 
to be a truly modern, innovative and com¬ 
petitive global company, we need to listen 
to these young people, and we need to 
create an environment that is responsive to 
their needs." 

If the experience of the past two YLAB 
cohorts is any gauge, the new YLAB mem¬ 
bers will be very busy. YLAB participation re¬ 


quires many hours of personal time to meet 
the demands of the work. YLAB's mission 
is "to engage and inspire the company's 
young population and serve as an active re¬ 
source, providing solutions that drive the 
Strategic Intent." 

To achieve its mission, YLAB has four 
primary objectives: conduct studies that 


are of significant importance to the young 
population of Saudi Aramco and are key to 
realizing the 2020 Strategic Intent; provide 
advisory services for the company's strategic 
decisions when called upon by other enti¬ 
ties in the company; engage other young 
employees in the changes that are occur¬ 
ring as part of the company's ambitious 
transformation program; and ensure the 
continuity of YLAB as an entity. 

In its role as a sounding board, YLAB 
works to ensure that the youth's perspec¬ 
tive is heard and communicated clearly. 

This is done through its active participation 
in discussions and presentations related to 
strategy formulation by the ATP initiative 


teams as well as other issues brought be¬ 
fore the Strategy Council. 

YLAB's communications activities are 
designed to promote two-way communica¬ 
tion between corporate leadership and the 
company's youth. YLAB does this by acting 
as a bridge between the two groups. To en¬ 
gage with young employees, they conduct 
workshops, events and engage¬ 
ments with young employees at 
their work locations, advocating 
for transformation and discussing 
the direction the company needs 
to go. Their access to corporate 
management allows YLAB to re¬ 
lay the ideas of young people 
back to management, giving the 
young employee population a 
voice. YLAB conducted more than 
50 events in the last 18 months 
and reached out to more than 
7,000 employees around the 
company in different locations. 

In conjunction with organiza¬ 
tions throughout the company, 
YLAB has conducted deep, ana¬ 
lytical studies on a wide range 
of youth-related topics from in¬ 
ternal mobility and knowledge 
management to becoming an 
employer of choice. The results 
of these studies are then pre¬ 
sented to the Strategy Council 
for consideration, or endorsement and im¬ 
plementation. The two terms of YLAB con¬ 
ducted nine deep dives and a number of 
advisory services. 

Being a member of YLAB can be a pro¬ 
fessionally rewarding experience but it can 
also be taxing. "The original YLAB term 
was one year," said Al-Falih. "The term is 
now 18 months. The fact that over the past 
three years about 3,500 young people have 
applied to voluntarily give of their personal 
time for a year or longer to help the com¬ 
pany really says something about the qual¬ 
ity of the young people we have working 
here at Saudi Aramco. I am very proud of 
them." 



Incoming YLAB members 

Abdulaziz Alqahtani (Central Region 
Industrial Security Operations Department) 

Ali Outa (R&D Center) 

Azam Fayez (Human Resources Support 
Department) 

Bader Hagbi (Southern Area Oil Drilling 
Department) 

Bandar Khamies, YLAB coordinator, 
(Producing and Facilities Development 
Department) 

Eliana Zarzar Torano (Engineering Ser¬ 
vices Planning Staff) 

Fai Aldossary (Power Systems Engineer¬ 
ing Department) 


Feda Tuwaijri, YLAB coordinator (Public 
Relations Department) 

Flussain Musa (Emergency Medical 
Services Division) 

Khalil Nammari (Structuring and Ven¬ 
turing Department) 

Khurram Din (Renewables Department) 
Mohammed Akzam (Contract Review 
and Cost Completion Department) 
Mohammed Amer (R&D Center) 
Mohammed Audah, (PD&T Planning 
and Human Resources Support) 

Nawaf Almutairi ('Uthmaniyah Gas 
Plant Department) 

Shayia Maqbool (Aviation Department) 


Outgoing YLAB members 
Amro K. Abbasi (Khurais Producing 
Department) 

Ahmad T. Abulfaraj (NAWR Community 
Services Department) 

Khalid A. Ahmed (Global Economic and 
Energy Analysis Department) 

Yousef S. Alghanami (Shedgum Gas 
Plant Department) 

Albara B. Askandarani, YLAB coordina¬ 
tor (Mechanical Services Shops) 

Hanen M. Dada, YLAB coordinator (New 
Business Development) 

Abdulaziz K. Falih (Structuring and 
Venturing Department) 


Ahmad S. Farha Al-Ghamdi (Riyadh 
Refinery) 

Rayan A. Al-Ghanim (Reservoir De¬ 
scription & Simulation Department) 

Khalid M. Gimlas (Chemicals Business 
Coordination and Support Department) 

Arwa N. Harbi (Public Relations Depart¬ 
ment) 

Waleed L. Otaibi (Consulting Services 
Department) 

Jade L. Rennie (Staffing Services De¬ 
partment) 

Faisal A. Tubayyeb (Structuring and 
Venturing Department) 
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■ Organizers and participants in the 2014 Cyber Security Workshop for Managers pose with Abdulaziz A. Al-AbdulKarim, center, and other members of management. 

Workshop focuses on evolving cyber threats 


EAMONN HOUSTON 
/^AHRAN — Saudi Aramco 
must be extra vigilant to the con¬ 
stantly evolving techniques of 
determined cyber hackers, man¬ 
agers and assistants to executive 
management from across the 
company have been told. 

That message was at the core 
of the 2014 Cyber Security Work¬ 
shop for Managers held recently 
in Dhahran at the Technical Ex¬ 
change Center. 

Addressing more than 100 
managers and assistants to ex¬ 
ecutive management from com¬ 
pany organizations, IT executive 
director Abdulaziz A. Al-Ab- 
dulKarim said the oil and gas in¬ 
dustry had become a tempting 
target for cyber-attacks. He also 
introduced Jonathan Coombes, 
Saudi Aramco's first chief infor¬ 
mation security officer (CISO). 

"Enhancing Cyber Security 
continues to be a major focus 
area for Saudi Aramco, especially 
due to the growing trend of cy¬ 
ber-attacks targeting the oil and 
gas industry, combined with the 
increasing frequency and sophis¬ 
tication of these attacks," Al- 
AbdulKarim said. 


"We are making every effort 
to address these risks through 
continually improving our ca¬ 
pability to detect and defend 
against these growing threats. As 
a part of IT's continuous effort to 
enhance our defenses, we cre¬ 
ated this annual platform to en¬ 
gage closely with managers and 
other leaders within the com¬ 
pany in meaningful dialogue and 
discussions. 

"We are also taking this op¬ 
portunity to introduce Saudi Ar¬ 
amco organizations to the newly 
established CISO function. This 
new function will oversee and 
govern the corporate informa¬ 
tion security program throughout 
the company," AI-AbdulKarim 
said. 

Ali Al-Masari, Information 
Protection Department manager, 
said the company has made a 
commitment to enhance its in¬ 
formation security in the wake of 
the 2012 cyber-attack. 

"We in IT and the Informa¬ 
tion Protection Department have 
done a lot to enhance Saudi 
Aramco's information security. 
However, as our president and 
CEO highlighted in his message 


to all company employees after 
the 2012 incident, information 
security is everyone's responsibil¬ 
ity. Everyone in the organization 
has a major role to play in safe¬ 
guarding company information. 
We cannot do it alone. Conduct¬ 
ing workshops such as these help 
us create a stronger collaborative 
relationship among the compa¬ 
ny's various organizations aimed 
to better prepare Saudi Aramco 
organizations to face the grow¬ 
ing risk posed by cyber threats." 

Coombes, who has 20 years 
of experience in information se¬ 
curity, said the cyber-security 
landscape has changed signifi¬ 
cantly over the past two years. 

He said recent global attacks 
should be considered a "wake- 
up call to the world," which has 
ushered in a new age of cyber 
warfare. 

"Cyber security is critical in 
our industry, and we cannot 
just rely on the security prac¬ 
tices of yesterday or even today. 
We must continue to take very 
bold steps to stay ahead of these 
emerging threats." 

Coombes revealed that 
"phishing" — the act of at¬ 


tempting to acquire sensitive in¬ 
formation such as user names 
and passwords by masquerading 
as a trustworthy entity in an elec¬ 
tronic communication — contin¬ 
ues to target senior executives. 

"Some of these attacks are 
extremely difficult to detect. Ad¬ 
versaries are using new attack 
vectors, including attempts to 
masquerade themselves as trust¬ 
ed vendors, partners or custom¬ 
ers. We must continue to gain 
intelligence on their attack meth¬ 
ods and take proactive steps to 
stay ahead of the attacks of to¬ 
morrow. " 

Coombes said Saudi Aramco 
must continue toward building 
a "world-class" information se¬ 
curity program to address future 
threats and underlined the im¬ 
portance of the role of every em¬ 
ployee in the company in helping 
to prevent cyber-attacks. 

"There is no better or stron¬ 
ger influence on building a cul¬ 
ture of security awareness in this 
company than the leaders in this 
room," Coombes added. 

The 2014 Cyber Security 
Workshop also heard presenta¬ 
tions on "Plants Networks Seg¬ 


regation" by Mohannad Shahat, 
"Plants Cyber Security Control 
Measures" by Khalid Al-Ghamdi 
and "CSL Program Restructure" 
by Rashed Al-Yami. 

A practical exercise then was 
conducted by Ziyad Al Arfaj. 
When asked, "What should you 
do after receiving a suspicious 
email from an unknown contact 
that has an attachment?" 99 
percent of the attendees voted 
to "report the email to the Anti- 
Spam Group." 

Fadi Adlouni delivered a pre¬ 
sentation about the Computer 
Security Administration Investiga¬ 
tions followed by the second ex¬ 
ercise of the day by Kais Barakat, 
who gave a scenario about clas¬ 
sified information being leaked 
on the Internet. Barakat asked 
attendees to investigate how the 
data got leaked and how to miti¬ 
gate the damage. 

This set the stage for the last 
presentation of the workshop, 
delivered by Sami Al-Maghlooth, 
about the Data Leakage Preven¬ 
tion Program. A panel discussion 
on the hot topics of cyber se¬ 
curity was then held before the 
event came to a close. 


Flaring focus of Process and Control Systems Department technical exchange meeting 



■ Participants in the Flare and Relief Systems Unit of P&CSD's technical exchange meeting 
listen to one of several presentations provided on the topics of advancements in flare 
systems and flare gas recovery systems. 


t^AHRAN — In an effort to promote 
knowledge sharing, the Flare and Relief 
Systems Unit (F&RSU) of the Process and 
Control Systems Department (P&CSD) re¬ 
cently conducted a technical exchange 
meeting with the John Zink Hamworthy 
Combustion Company. John Zink Ham¬ 
worthy Combustion is a globally rec¬ 
ognized manufacturer of flare systems, 
components and combustion equipment, 
as well as an approved flare vendor for 
Saudi Aramco. 

The meeting was designed to benefit 
company field engineers. 

The opening remarks of the meeting 
were delivered by Menahi M. Al-Utaibi, 
general supervisor of the Downstream 
Process Engineering Division of P&CSD. 
Al-Utaibi stressed the importance of con¬ 
tinuous knowledge exchange between 
Flare and Relief System engineers and 
John Zink Hamworthy Combustion. 

He also highlighted that P&CSD 
hosted this important event with the 
goal of providing a resourceful techni¬ 
cal exchange venue, the company's field 
partners, Saudi Aramco supporting or¬ 


ganizations, and the company's flare and 
relief systems subject matter experts in 
P&CSD, where they can engage togeth¬ 
er in fruitful discussions and knowledge 
sharing. This type of face to face dialog 
is vital to stay up-to-date with the latest 
development and state-of-the-art tech¬ 
nologies at this critical time with the huge 
capital program undertaken by Saudi Ar¬ 
amco, Al-Utaibi added. 

The technical exchange meeting fo¬ 
cused on two main topics: the latest ad¬ 
vancements and technologies in flare 
system designs, types and applications; 
and the flare-gas recovery systems, in¬ 
cluding designs, applications and technol¬ 
ogy selections. 

Fifty engineers from various Sau¬ 
di Aramco organizations attended the 
technical exchange meeting, and nine 
presentations were delivered covering the 
aforementioned subjects. An open panel 
discussion among all attendees was con¬ 
ducted after the presentations. 

Additionally, after the technical ex¬ 
change meeting, a closed meeting was 
conducted in an effort to address ongo¬ 


ing projects, concern and items of mutual 
interest. 

Overall, the meeting was success¬ 
ful and well-received by the audience. To 


maximize the benefits of the meeting, 
P&CSD plans to distribute answers from 
the closed meeting discussions to all at¬ 
tendees. 
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Employees who obtained master's degrees in International Oil and Gas Leadership through the Graduate Institute of International and Development Studies, Geneva, pose for a photo 
with management. The graduates recently presented their finds on a variety of topics, including gas, oil, energy generation, pricing, macroeconomics and governance issues. 



■ ffE Dr. Majid Al-Moneef speaks fol¬ 
lowing the graduation ceremony. 

Al-Moneef on economy: 
Diversify, reforms 

At the end of the ceremony, secre¬ 
tary-general of the Supreme Economic 
Council and board member of Saudi Ar- 
amco, HE Dr. Majid Al-Moneef, spoke of 
how the country could make the most of 
the current decade-long boom to achieve 
higher employment, greater prosperity 
and deeper economic diversification. 

"Our challenge today is to make such 
periods of expansion less dependent on 
the oil market cycle, while leveraging its 
benefits to build a more diverse and dy¬ 
namic economy," he said. 

He identified the three main chal¬ 
lenges facing the economy as employ¬ 
ment, diversification and productivity. 

On employment, Al-Moneef stated the 
need to deepen both economic and edu¬ 
cation reforms. He called it ironic that Sau¬ 
dis filled only half a million out of 3 million 
jobs created in the private sector over the 
past decade, something he said raises 
questions about the competitiveness of 
Saudi nationals in the labor market. Also, 
Al-Moneef called the continuing reliance 
on the public sector to absorb new labor 
market entrants "unsustainable." 

On diversification, Al-Moneef sees 
the greatest potential in sectors where 
Saudi Arabia has a comparative advan¬ 
tage, such as oil and gas, mining and 
chemicals by strengthening the link¬ 
ages within these sectors and the oth¬ 
er sectors of the economy. Al-Moneef 
emphasized the core sectors are not la¬ 
bor-intensive unless they are developed 
further downstream to create a multiplier 
effect and through encouraging local 
content along the supply chain. In that 
respect, he elaborated, Saudi Aramco's 
Sadara and PetroRabigh projects as well 
as SABIC's projects would deliver soon. 

Thirdly, Al-Moneef identified the 
need to establish a business environment 
conducive to competition, productivity 
and accountability by addressing market 
and price distortion issues. 

Al-Moneef emphasized the need for 
collaboration, saying, "We need the joint 
efforts and coordination among the vari¬ 
ous stakeholders, the resolve to act, and 
if necessary, change direction, and the 
belief in our individual and national capa¬ 
bilities to build an even brighter future." 


'Masters' present oil and gas findings 


NAGY AWAD 

DHAHRAN — While Saudi Aramco in¬ 
vests heavily in equipment and technology, 
its investments in people remain the most 
important. 

This fact was manifested in a ceremony 
for the graduation of a first group of em¬ 
ployees who obtained master's degrees 
in International Oil and Gas Leadership 
through the Graduate Institute of Interna¬ 
tional and Development Studies, Geneva. 
Sponsored by Corporate Planning, the pro¬ 
gram was delivered over 17 months in Ras 
Tanura under the umbrella of the Saudi Ar¬ 
amco Hosted University Programs (SAHUP). 

The ceremony, which was held May 29 
at the Plaza Conference Center, opened 
with presentations by the 22 graduates. Un¬ 
der the eyes of their respective superiors, 
each graduate presented the main findings 
of the research subject used in their respec¬ 
tive master's thesis. 

Abdulaziz M. Al-Judaimi, vice president 
of Corporate Planning, emphasized that the 
company is eager to invest in its people, as 
they are the most precious investments. He 
said research conducted by the students 
represents a deep analytical view of issues 
relevant to the oil and gas industry and not¬ 
ed that Saudi Aramco is poised to capitalize 
on the added insight. 

Thesis presentations were listed under 
a variety of categories, including oil, gas, 
power generation, domestic energy pricing, 
macroeconomics and governance issues. 

Adeeb Al-Aama (Corporate Planning) 
started the series of two-minute presenta¬ 
tions with his research about the impact of 
the North American unconventional oil and 
gas boom on Saudi Arabia and Saudi Ar¬ 
amco. 

This was followed by a presentation by 
Riyadh Alsulaiman (Facilities Planning) on 
how to maximize the value of Saudi Aram¬ 
co's diesel exports. 

Ammar Altaf (Corporate Planning) then 
gave a presentation on the strategic storage 
of oil in the Kingdom. 

Ayed Al-Qahtani (Corporate Planning) 
followed with a presentation on his study 
about the future role of OPEC. 

Mohammed Aldouhan (Facilities Plan¬ 
ning) wrapped up the oil issue studies with 
his presentation, which concluded that Sau¬ 
di Aramco will not be affected in the long 
run by the boom in U.S. shale oil produc¬ 
tion. 

Abdulrahman Al-Khalaf (Corporate 
Planning) started the gas issue presenta¬ 
tions with his study about liquefied gas im¬ 
ports and its relevance as a potential energy 
source for Saudi Arabia. 

Ahmad Al-Kudmani (Corporate Plan¬ 
ning) followed with his study about the 
possibilities of Saudi Aramco venturing into 
international upstream gas to meet growing 
domestic requirements. 

Aidhah Zahrani (Upstream) presented 


The company is eager to invest in its peopie as 
they are the most precious investments. Research 
conducted by the students represents a deep 
anaiyticai view of issues relevant to the oil and gas 
industry, and Saudi Aramco is poised to capitalize on 
the added insight 

— Abdulaziz M. Al-Judaimi 


on how the development of unconven¬ 
tional gas resources in the Kingdom will 
provide an opportunity for the Kingdom 
to develop into a regional oil and gas ser¬ 
vices hub. 

Saad Al-Lowemi (Facilities Planning) fol¬ 
lowed him by emphasizing the need for 
Saudi Aramco to continue the development 
of unconventional gas in the Kingdom. 

In the power generation section, Faisal 
Al-Solami (Yanbu' Export Refinery Develop¬ 
ment) opened with his study about the op¬ 
timal fuel mix in power generation in the 
Kingdom, factoring in renewable sources 
and nuclear. 

Mohammed Gunaiyan (Corporate Plan¬ 
ning) followed with an assessment of the 
Principal-Buyer model, recommending it as 
the optimal model for the Kingdom's elec¬ 
tricity market. 

Finally, Mohammed Al-Qahtani (Finance) 
presented his study about the need for the 
Kingdom to implement a power generation 
system that is reliable, safe, cost-effective 
and sustainable. 

The section on domestic energy pricing 
was initiated by Ali Almelhem (Corporate 
Planning) who introduced his findings relat¬ 
ed to future ethane pricing in Saudi Arabia. 

Next, Rashid Kidwai (Finance) shared his 
research on Saudi Arabia's domestic gaso¬ 
line prices. 

In the macroeconomics section, Georg 
Ewerhart (Corporate Planning) presented 
his study on the need for a national service 
sector strategy to face the Kingdom's job 
market challenges. 

This was followed by a presentation by 
Mohammed Masrahi (Corporate Planning), 
who presented his concerns regarding the 
sustainability of the Chinese economic 
growth model. 

Concluding the macroeconomics sec¬ 
tion, Ali Al-Shehri (Corporate Planning) 
presented his views of the need for Saudi 
Aramco to invest in petrochemical capacity 
in India. 

Finally, five topics were presented re¬ 
lated to corporate governance. First, Fahad 
Al-Qurashi (Yanbu' Export Refinery Devel¬ 
opment) introduced his thesis of servant 
leadership as a relevant model for Saudi Ar¬ 
amco. 


Next, Nawaf Al-Dabal (Corporate Plan¬ 
ning) presented his findings on the impact 
of Saudi Aramco's roles and responsibilities 
on its investment decisions. 

Following suit, Meshari Alshai- 
khmubarak (Upstream) shared his vision of 
a comprehensive risk assessment and man¬ 
agement for Saudi Aramco. 

Ahmad Binshaflout (Finance) introduced 
his views on how to restructure Saudi Ar¬ 
amco's pension fund investment office to 
achieve long-term sustainability. 

The presentations of the master's thesis 
were concluded by ceremony master and 
graduate Noor Shabib (Corporate Plan¬ 
ning). She shared her views on Saudi Ar¬ 
amco's capabilities related to mergers and 
acquisitions. 

The graduates then presented work on 
scenarios of the future that they had de¬ 
veloped during the program in teams. The 
first scenario was on how oil production 
could impact demand by 2030. The second 
presentation examined how Saudi Arabia 
will meet its electricity needs by 2035. The 
third scenario presentation focused on how 
Saudi Arabia could achieve long-term sus¬ 
tainable socio-economic growth by 2040. 
The fourth team presented about how Chi¬ 
na unconventional gas would unfold until 
2035. 

After the presentations, Riyadh Alsulai¬ 
man spoke on behalf of the program grad¬ 
uates, thanking the company for giving him 
and all participants an excellent learning 
opportunity, emphasizing that all graduates 
were already in the process of implement¬ 
ing their results into their work. 

Dr. John Gault from the Geneva Gradu¬ 
ate Institute commended the employees 
who graduated from the program, em¬ 
phasizing that they had been a model of 
excellence during their study and research 
efforts. He said they gained skills in leader¬ 
ship and scenario-building that will enable 
them to be confident, forward-looking Sau¬ 
di Aramco leaders in an increasingly com¬ 
plex global energy environment. 

For the final act, the three program co¬ 
directors from Geneva, Dr. Giacomo Lu- 
ciani. Dr. John Gault and Dr. Alexander 
van de Putte, were joined by Al-Judaimi, in 
handing out the graduation certificates. 
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■ Partners and employees who worked on the Mazalij Trunk Line 14 project are recognized by members of Saudi Aramco management at a ceremony earlier this year. 

SAOO pulls together on Mazallj pipeline safely 


SCOTT BALDAUF 

KHURAIS — Extending 107 km from 
Mazalij field to Khurais Production facil¬ 
ity, the Mazalij Trunk Line 14 is one of the 
critical production pipelines in the South¬ 
ern Area Oil Operations (SAOO), carrying 
90,000 barrels of unprocessed crude oil per 
day. 

So when a routine inspection by in¬ 
spection and maintenance discovered ar¬ 
eas with severe corrosion on this pipeline 
with 1,500 points of corrosion requiring 
immediate repair, SAOO management had 
to make a decision, and they had to make 
it fast. 

Should they shut the line down and re¬ 
place it? That was clearly the long-term so¬ 
lution, but the process of full replacement 
might take three years. The loss of 90,000 
barrels per day for three years was not ac¬ 
ceptable. Even hiring an outside mainte¬ 
nance company to repair the trunk line 


would take too much time. 

Corrosion, of course, is one of the most 
common and expensive problems facing 
the oil and gas industry, an all-too-com- 
mon result of pumping a mixture of liquids 
through metal pipes. The danger was clear 
to everyone. Corrosion can lead to leaks 
and leaks can damage the environment and 
cause financial losses to the company. 

SAOO decided to do the work in-house. 
Using 286 Saudi Aramco and contractor 
employees who worked a total of 400,000 
man-hours, SAOO worked round the clock 
to prioritize the 1,500 spots most in need 
of repair and concluded the work in De¬ 
cember 2013. The work was done quickly 
(in 79 days, 11 days ahead of schedule) 
but with a careful eye to safety. Despite the 
heavy work load and the 600,000 accumu¬ 
lated kilometers driven over the course of 
the project, there was not a single traffic 
violation or injury. 


SAOO's fast reaction in the Mazalij 
Trunk Line 14 rehabilitation project shows 
that Saudi Aramco takes its dual commit¬ 
ments to delivering energy and protecting 
the environment seriously. That commit¬ 
ment is doubly clear in SAOO's decision to 
replace and expand the current trunk line 
with a new pipeline by the end of 2017. 

At a brief ceremony in January, Moham¬ 
med Al-Sowayigh, manager of the Khurais 
Producing Department, expressed gratitude 
and appreciation to the Mazalij Trunk Line 
team members. The main factors behind 
the safe and successful completion of the 
Mazalij project were rooted in the team's 
dedication, professionalism and ownership 
of the project, from beginning to end. 

"Despite the harsh desert environment, 
the summer weather and the challeng¬ 
ing execution, you had safely and ahead 
of time completed the task," Al-Sowayigh 
said. 


Al-Sowayigh also highly appreciated and 
thanked the management of all SAOO de¬ 
partments for their extended manpower 
support, which made this challenging mis¬ 
sion possible and for restoring the full oil 
production of Mazalij field. He then turned 
the floor to the Project Team leader Mazen 
Al-Khayyal, who expressed his thanks and 
appreciation to management for their sup¬ 
port and for all of Mazalij Trunkline's 14 
team members for their commitment, hard 
work and professionalism that led to a suc¬ 
cessful project. 

SAOO vice president Zuhair A. Al-Hus- 
sain and Southern Area Producing gen¬ 
eral manager Bader F. Al-Oadran praised 
all team members for taking the challenge 
and completing the task successfully. They 
cited their pride in SAOO employees and 
their commitment to deliver when any chal¬ 
lenge arises. 


SAWEA hosts piping design workshop for engineers 



■ Scores of attendees from throughout the Kingdom and the Gulf 
region listen to one of the workshop's four speakers. 


/^KHOBAR — The Saudi 
Arabian Water Environment Asso¬ 
ciation (SAWEA) recently hosted 
a Water and Wastewater Piping 
Systems Workshop in al-Khobar. 
The all-day workshop was open 
to professional engineers, ven¬ 
dors, students and academics in¬ 
terested in improving their piping 
system design skills. 

The nearly 100 attendees 
came from throughout the King¬ 
dom and other GCC countries. 
Speakers at the workshop dis¬ 
cussed various piping topics, with 
a focus toward the water and 
wastewater industry, such as hy¬ 
draulics, piping materials, design 

■ David - 

Evans, 
middle, 
receives 
the Arthur 
Sydney 
Bedell 
Award as 
Nidhal 
Al-Dos- 
sary, left, 
watches 
on. 


practices and trenchless installa¬ 
tion technologies. 

The event was sponsored by 
Saudi Aramco's Utilities Depart¬ 
ment. Musab Mubayedh, man¬ 
ager of the Utilities Department, 
delivered the keynote opening 
remarks. The workshop's four 
speakers included three engineers 
from Saudi Aramco and one engi¬ 
neer from WorleyParsons. Accord¬ 
ing to SAWEA president, Nidhal 
Al-Dossary, "It was our hope that 
this event would both renew 
awareness in this critical sector of 
our Kingdom's infrastructure and 
highlight characteristics that you 
typically see in good piping de¬ 


signs. I think we hit those marks 
as well as we could." 

During the event, Dossary, 
president of the Saudi Arabian 
Water Environment Association, 
presented the 2013 Arthur Syd¬ 
ney Bedell Award to David G. Ev¬ 
ans, senior operations engineer 
in the Utilities Department. Evans 
is the third person to receive this 
award in the Kingdom. 

The award is granted by the 
Water Environment Federation 
(WEE), a global nonprofit asso¬ 
ciation that trains and educates 
thousands of professionals in 
the field of water treatment. The 
Bedell Award was established 
to acknowledge the extraordi¬ 
nary contribution of members 
to a Water Environment Federa¬ 
tion member association, such 
as the Saudi Arabian Water En¬ 
vironment Association (SAWEA). 
SAWEA is a Saudi Aramco pro¬ 
fessional group of water quality 
engineers and scientists support¬ 
ed by the Environmental Protec¬ 
tion Department and the Utilities 
Department. 

Evans, who was instrumen¬ 
tal in the founding of SAWEA, 
received the award for his out¬ 
standing contributions to water 


conservation and innovative treat¬ 
ment technologies. 

Evans played a key role in or¬ 
ganizing many of SAWEA's major 
conferences and workshops, the 
most recent one being the "Water 
Arabia" conference in al-Khobar, 
which attracted more than 900 
participants from 20 countries, 28 
exhibits and numerous technical 
presentations. The Water Arabia 
event is regarded as the preemi¬ 
nent water conference held in the 
MENA region. 

He has also served as vice 


president of SAWEA for a decade, 
and served on several technical 
committees during his time at 
Saudi Aramco and as a member 
of SAWEA. 

SAWEA hosts several confer¬ 
ences, workshops, and informa¬ 
tional dinners every year, which 
are typically open to the public at 
no cost. The piping systems work¬ 
shop was the second major event 
held by SAWEA this year. SAWEA's 
flagship bi-annual conference. 
Water Arabia, will be held in Feb¬ 
ruary 2015 in al-Khobar. 
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/\s Saudi Aramco ramps up its blossoming chemicals operations in China, 
the efforts by the company and its joint ventures drive full speed toward the Strategic Intent. 




they get down to business. 


crease in petroleunn sales. Saudi crude oil exports to 
China account for nearly one-fourth of China's daily 
needs. Fujian Integrated Refining and Ethylene JV is a 
blend of the best that can be offered by the partici¬ 
pating companies and is set to lead to new horizons 
of fruitful partnership and cooperation in Fujian Prov¬ 
ince. 

According to Al-Sabil, several agreements were 
signed over the last few years. 

"On Nov. 14, 2001, Fujian Petrochemical Corpora¬ 
tion Limited signed with ExxonMobil China Petroleum 
& Petrochemical Company Limited and Aramco Over¬ 
seas Company an agreement to present a joint feasi¬ 
bility study for Fujian Integrated petroleum products 
project to PRC's National Planning and Development 
Commission," Al-Sabil said. This company is a JV be¬ 
tween Sinopec Company and the Fujian provincial 
government. 

Converting the Refinery 
to an Integrated Refining Park 

"There was no doubt that the Fujian Integrated 
Project and the Fujian Marketing Project will provide a 
good opportunity for partners to conduct integrated 
manufacturing and marketing business," said Al-Sabil. 
"Cooperation in the establishment of this world-class 
petroleum and chemicals project in addition to man¬ 
aging and operating a new network for distribution 
and retail petroleum product sale will foster project 
competitiveness and partners will earn lucrative re¬ 
turns," he added. Saudi Aramco's participation in this 
project and other JVs comes in line with the King¬ 
dom's policy of investing in the value chain in major 
petroleum consumer states, such as China. 

Al-Sabil said that the first FREP Board convened on 
March 13, 2007. On June 12 of the same year, FREP's 
administrative crew was approved to run the compa¬ 
ny and on Nov. 11, 2009, commissioning of all Fujian 
Projects units was announced. 

Components of the Integrated Complex 

The project consists of an integrated refinery de¬ 
signed to process Light Arabian oil with a total refin¬ 
ing capacity of 240,000 barrels per day, an aromatic 
unit designed to produce 700 kilo tons per annum 
(KTA) of paraxylene (used in clothes making), 200 KTA 
of benzene and 120 KTA of toluene. The project in¬ 
cludes chemicals facilities, which will manufacture 800 
KTA of polyethylene and 520 KTA of polypropylene. It 


► ► ► 


Refinery employees in China ride their bicycles to work, once 


ADIL A. AL-SADIQ 

FUJIAN — Abdullah Flajras Al-Sabil has experience 
written all over his face. He has 18 years of experience 
with Saudi Aramco and is currently at FREP in Fujian. 

FREP is currently developing a world integrated 
park for refining and chemicals manufacturing. This 
project is being developed jointly by the Fujian Petro¬ 
chemical Corporation, Saudi Aramco Sino Company 
and ExxonMobil China Petroleum & Petrochemical 
Company Limited. It was established on March 31, 
2007. 

"FREP announced in November 2009 the start of 
the commercial operation of the Fujian joint venture 
and integrated project for refining and ethylene pro¬ 
duction, marking completion of construction and full 

operation of this interna¬ 
tional refining and chemi¬ 
cals project," said Al-Sabil. 

The project reflects the 
depth of the Sino-Saudi re¬ 
lationship and has opened 
wider horizons for coopera¬ 
tion between the two na¬ 
tions in the petroleum and 
chemicals arena. China is 
one of the highest grow¬ 
ing consumers of petro¬ 
leum and the Kingdom is 
the world largest petroleum 
producer. Saudi Arabia has 
boosted its petroleum rela¬ 
tionship with China through 
oint ventures and an in- 

■ The 
Fujian 
Refinery, 
which 
rises 

from the 
ground 
with its 
immense 
towers, 
plays a 
key role 
in Saudi 
Aramco's 
Acceler¬ 
ated 

Transfor¬ 
mation 
Program. 
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Salih Al-Zaid 



Noor Ad-Din Yousif 


will also house a complex to gen¬ 
erate power by gasification of as¬ 
phalt oil. 

The project has a terminal 
for large tankers and another 
for exporting products across 
China. It has 2,150 employees, 
including management, person¬ 
nel, multidiscipline engineers, 
maintenance operators and oth¬ 
ers. Many of Saudi Aramco's em¬ 
ployees have been involved in 
managing the project since its 
construction. 

Technical Support 
and Planning 

In May 2012, Salih Al-Zaid 
moved to work in FREP as gen¬ 
eral manager of Technical and 
Planning Department, where he 
works with operation engineers 
and planning representatives 
who, using models, are respon¬ 
sible for determining the amount 
of crude oil the refinery will buy 
and production increases or re¬ 
duction. 

Al-Zaid also oversees the proj¬ 
ect's capital and product qual¬ 
ity center. In IT systems, business 
analysts determine the perfor¬ 
mance score of employees and 
the company. 

According to Al-Zaid, the 
plant recently underwent a huge 
expansion to increase olefins 
(aromatics) unit production from 
800 KTAto 1,100 KTA. 



AbdulWahab Al-Khaldi 


Refinery Expansion 

"We are currently discharg¬ 
ing our duties toward the ex¬ 
pansion of the Fujian Refining 
Plant," said Noor Ad-Din Abdal¬ 
lah Yousif, general manager of 
Crude Purchases and Contracts. 
"My department is responsible 
for many functional aspects of 
this expansion. I have 60 Chinese 
employees, and all are busy with 
the expansion project," he said. 

Yousif is also responsible for 
purchasing materials and con¬ 
tracts and matters directly related 
to the practical and professional 
aspects of the project, whether 
in the field of engineering, oper¬ 
ation or maintenance, in addition 
to administrative and technical 
offices. 

One Team for the Same Goal 

Ji Flubing is the general man¬ 
ger of the Chemical Processing 
Department and is responsible 



Marketing Polyolefins 

The Xiamen office is in 
Bargon Center in Xiamen, a 
beautiful city in Fujian Province 
known for its business and tour¬ 
ism. The office serves two major 
purposes. The first is to be a 
center in China for chemicals 
marketing and sales. The office 
recently expanded its operations 
to include all sale transactions 
to market Aramco Asia's share 
of polyolefins produced by FRER 
The project produces polyolefins, 
which include 400 kilo tons 
per annum (KTA) of linear low- 
density polyethylene (LLDPE) 
and 400 KTA high-density poly¬ 
ethylene (ffDPE). 

The second purpose of the 
office is to provide support to 
employees assigned to the ERER 


for all decommissioning and 
start-up of old and new units for 
the expansion. Fie has worked 
for the company since 2007. 

"I am very optimistic about 
work development in the chemi¬ 
cal field," Flubing said. "Results 
so far are very promising, espe¬ 
cially in the coming 10 years. 

We are in the process of starting 
up some new high productivity 
units which will help in providing 
refined and chemicals products 
that are marketed in China." 

When asked about the part¬ 
nership with Saudi Aramco and 
its impact on work progress and 
productivity, Flubing said, "No 
doubt our partnership with Sau¬ 
di Aramco, the leading oil pro¬ 
duction and export company, 
has proven its viability, and it is a 
positive thing to learn from Sau¬ 
di Aramco's work culture — es¬ 
pecially as we are working in this 
refinery and this company as one 
team, each of us complementing 
the other to achieve one goal. 

"We move forward togeth¬ 
er confident of our expertise, 
technology and future vision to¬ 
ward the chemicals industry and 
market not in China alone, but 
throughout the Far East," he 
added. 

Community Outreach 
in Fujian 

The company has estab¬ 
lished ties with the local commu¬ 


nity through outreach activities. 
School students visit the project 
to learn about the nature of its 
work and learn about the prod¬ 
ucts being marketed in various 
Chinese provinces. The company 
also organizes environmental 
campaigns to clean beaches and 
distribute books to raise aware¬ 
ness surrounding the impor¬ 
tance of work performed by the 
company and the importance of 
keeping cities and beaches clean. 

Journey to Xiamen 

Located in Xiamen are the 
new offices of Aramco Asia 
Chemical. Xiamen was selected 
as one of China's cleanest cities 
and one of the country's 10 most 
attractive cities for tourists and 
business in 2012. 

Xiamen is proud of having 
one of the most vital economies 
on China's Eastern Coast. Xia¬ 
men intends to establish itself as 
a prosperous center of shipping, 
supply, finance, trade, tourism, 
conferences, exhibitions, culture 
and education. Its port is con¬ 


sidered one of China's 10 larg¬ 
est ports and one of eight large 
container docks. It ranks 22ncl 
among the 100 largest ports in 
the world. 

From Washington, D.C., 
to Xiamen 

The chemicals business office 
in Xiamen is managed by Abdul¬ 
Wahab A. Al-Khaldi. 

"Xiamen branch's goals are to 
build skills and gain experience to 
enable Saudi Aramco to engage 
in the chemical business and 
markets, improve FREP's produc¬ 
tion margins by working with the 
refinery to push production limits, 
improve product quality and gain 
acceptance in the Chinese mar¬ 
kets," he said. 

When asked about Aramco 
Asia-China's targeted markets he 
replied: "Targeted markets are 
Fujian Province, Guandong Prov¬ 
ince, East China Province and 
North China Province. Sales chan¬ 
nels to access these markets will 
be through distribution opera¬ 
tions or direct sale to clients." 



Jimi Lu 



Michael Shi 




■ Caption Shi Jiyang is director of 
a gas station in Xiamen. There 
are 800 gas stations similar to 
this one in China that provide 
93, 97 gasoline and diesel. 
Jiyang said the station employ¬ 
es 25 people. The stations are 
built according to government 
specifications, which provide 
for safety, environmental pro¬ 
tection and health. 
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Sale of the First Polymer Lifting 

Aramco Asia is taking a leading role in this effort by market¬ 
ing a wide variety of chemicals products in the region, especially 
polyolefins and aromatics. China was identified as a major market for 
polyolefins marketing operations with Aramco Asia already having 
a foot in the market through the Fujian Integrated Refining and Eth¬ 
ylene Joint Venture Project (FREP) — a joint venture with the Fujian 
Province Government, Sinopec and ExxonMobil. And in January 2013, 
Aramco Asia sold the first lifting of polymers produced by FREP. 


Al-Khaldi added: "Xiamen 
Branch has had many achieve¬ 
ments. We have selected an ex¬ 
cellent location for the company, 
and the office was completely 
renovated. We also managed to 
hire multiple skilled employees, 
install reliable systems, develop 
the SAP system for Chemicals, se¬ 
lect targeted markets and quali¬ 
fied distributors for transporting 
products, determine contract lo¬ 
gistics to regulate sales, distribu¬ 
tion and purchases operations 
and others. We also achieved our 
most important goal when we 
started our product sales early in 
January 2013." 

Chemicals are Saudi Aramco's 
Strategy 

"I started working for the 
company on Aug. 27, 2007," 
said Jimi Lu, manager of Prod¬ 
ucts Planning and Supply Chain. 
"We were supporting marketing 
procedures and making a lot of 
effort to establish the office. Our 
work is supporting the marketing 
of polyethylene in the Far East, 


namely Japan, South Korea, Chi¬ 
na and Indonesia," he said. 

Before joining Aramco Asia 
China in Xiamen Branch, Michael 
Shi, manager of Chemicals Op¬ 
erations, worked for five years 
in Dow Chemical Company in 
Shanghai. He now manages the 
sale of FREP's products in Kuwan- 
dong, China's largest plastic in¬ 
dustrial area, which is also close 
to Taiwan. 

When asked about the rela¬ 
tionship of the sales department 
with Chinese markets, he said 
that the department collects all 
available information about mar¬ 
kets, their needs, prices and in¬ 
formation about clients, as well. 

Developing Qualified Youths 

for Chemical Businesses 

Working in the Chemical 
Businesses Office in Xiamen are 
two recently graduated Sau¬ 
di employees. Abdulrahman 
Al-Amir graduated from New 
Haven University, majoring in 
chemical engineering. Ziyad Al- 
Osylan, a Missouri University 


graduate, also majored in chem¬ 
ical engineering. Al-Amir and 
Al-lsilan work in Saudi Aramco's 
Chemicals Business Coordina¬ 
tion & Support Department. 
They joined the Xiamen Office 
Branch as part of a two-year de¬ 
velopmental program for young 
people working in the chemi¬ 
cals field. Both will work with 
the team in Xiamen to benefit 
from the expertise of Saudi and 
Chinese employees and sharpen 
their skills as well as enhance 
their understanding about 
FREP's chemicals production, 
sales and marketing. 

Xiamen Public Affairs 
Coordinator 

Janet Gu is the public affairs 
coordinator in the Xiamen Of¬ 
fice Branch. She joined the com¬ 
pany in 2007 and recalls that in 
2008 there were only 12 local 
employees and 20 Saudi em¬ 
ployees. 

In 2009, actual work began 
in the joint venture and receiv¬ 
ing guests became possible. In 
that year alone, they received 
about 20 Saudi Aramco's officials 
from different managerial levels. 
Jo's job is broad and ranges from 
management of company work 
licenses and government commu¬ 
nications through to public rela¬ 
tions activities. 

College and Work 

Raid Muhammad Tawili is 
no stranger to China. He ar¬ 
rived in Xiamen in Aug. 1999 to 
begin his studies as one of the 
first Saudi Aramco sponsored 
students sent to China. After 
studying language in Xiamen, 
he moved on to Beijing where 
he joined a college program and 
graduated in 2006. 

"When the Fujian Project 
started production, I was sent 
there to work on an assignment 


with SABIC, which was selling 
Saudi Aramco's project products 
in South China," said Tawili, "I 
remained working with SAB¬ 
IC until March 2012 and then 
moved to Aramco Asia office in 
Beijing on a work assignment 
related to writing and develop¬ 
ing procedures and regulations 
to plan and coordinate sale op¬ 
erations and others," he said. 
Tawili is now the sales manager 
in Fujian Province and also holds 
a master's degree in Business Ad¬ 
ministration. 

From School to Work in China 

Also working in the Xiamen 
office is Humud Jabir Al-Hanifi, 
who is in charge of product de¬ 
velopment, clients and qual¬ 
ity. He said that his job focuses 
on ensuring that the company's 
products are of high quality and 
meet Chinese standards and 
specifications. 

"One of our tasks is to avoid 
flaws in the production process 
in addition to improving our 
products as required. This is in 
addition to my work as a rep¬ 
resentative of the JV manage¬ 
ment in Beijing. I go to FREP 
to hold meetings and discuss 
expansion in the refinery," he 
said. 

Al-Hanif came to China as a 
student in 1999 under the Col¬ 
lege Degree Program for Non- 
Employees (CDPNE). He majored 
in chemical engineering and 
graduated in 2006. He returned 
to the Kingdom and worked in 
Ras Tanura for five years before 
heading to Xiamen. 


This marks the end of The 
Arabian Sun's series on the com¬ 
pany's operations in China. Com¬ 
ing soon, we will be traveling to 
Japan for a look at Aramco Asia's 
offices and operations in the is¬ 
land nation. 



Janet Gu 



Flumud Jabir Al-Flanifi 



Raid Tawili 


1 

1 
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Ziyad Al-Osylan 



Abdulrahman Al-Amer 



■ The refinery cuts an impressive vision on the Fujian landscape. 
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Talking tech: Company sponsors 8th SISC 



■ Siemens representative Benedikt Efker, right, explains some of his company's advancements in technology 
to KFUPM rector HE Khalid Al-Sultan, and Saudi Aramco representatives Khalid Al-Ghamdi, Hussain Al-Qahtani 
and Abdullah Al-Ghamdi at SISC 2014. 


DHAHRAN — More than 350 
professionals and students in the 
field of process automation re¬ 
cently gathered at King Fahd Uni¬ 
versity of Petroleum and Minerals 
for the 8th Symposium on Indus¬ 
trial Systems and Control (SISC 
2014). 

Participants from Saudi Aram¬ 
co, Saudi industrial companies, 
process automation suppliers, 
KFUPM faculty and students at¬ 
tended the two-day event. 

As the title sponsor and event 
co-organizer, Saudi Aramco led 
the effort to develop the techni¬ 
cal program, which included four 
training sessions and 23 technical 
presentations covering a spectrum 
of process automation topics. The 
main areas of focus were wireless 
networks, automation and virtu¬ 
alization, SCADA and fault detec¬ 
tion and diagnostics. 

In his opening remarks, FIE 
Khalid Al-Sultan, KFUPM rector, 
spoke of the challenges facing 
the process automation com¬ 
munity and emphasized a closer 
cooperation among academia, 
industry and process automation 
system suppliers. 

Flussain A. Al-Qahtani, P&CSD 
manager, received an apprecia¬ 
tion trophy from Al-Sultan for 


Saudi Aramco's continuous spon¬ 
sorship and support of the event. 
The opening was followed by a 
tour of the Process Automation 
and Instrumentation Exhibition, 
where suppliers showed their lat¬ 
est technology advancements 
and senior students demon¬ 
strated some of their innovative 
work. 

A paper presented by John 
Kinsely of P&CSD discussed 
Saudi Aramco's strategy to uti¬ 
lize virtualization and thin client 
technology to address server and 
workstation obsolescence issues 
in process automation systems. 

In addition, P&CSD conduct¬ 
ed two parallel training sessions 
during SISC 2014. Saad Al-Ab- 
bud of P&CSD provided training 
on alarm management to pro¬ 
vide participants with necessary 
techniques and best practices in 
implementing alarm-system de¬ 
sign and rationalization. 

In parallel to this was the 
training course "Advanced Anti- 
Virus Evasion" techniques, given 
jointly by Hussain A. Al-Salem 
and Uduak J. Daniels of P&CSD. 
The training session, which of¬ 
fered a hands-on demonstra¬ 
tion, showed the relative ease in 
which today's leading anti-virus 


solutions can be used to deliver a 
malicious software payload on a 
computer operating system. 

KFUPM and Jubail Industrial 
College (JIC) faculty and Saudi 
Aramco representatives partici¬ 


pated in a panel discussion about 
"The Profile of the Future Engi¬ 
neer." The discussion focused 
on the need to continue educa¬ 
tion beyond the bachelor's de¬ 
gree level. The need for better 


cooperation between industry 
and academics and the develop¬ 
ment of co-op work assignments 
was identified as a key element 
in preparing students to enter to¬ 
day's workforce. 



Some of the 88 participants in a two-day tour of key petroleum engineering and Upstream operations pose for a photo with members of PE&D management. The event provided tours of 
major facilities in Dhahran and key personnel in an effort to give the students a better idea of what a petroleum engineer does and the career roles that await them upon graduation. 


PE&D two-day visit gives CDPNE students insight into company operations 


MARIE HAZELWOOD 

DHAHRAN — Petroleum Engineering 
and Development (PE&D) recently welcomed 
88 of its College Degree Program for Non- 
Employees (CDPNE) students for a two-day 
visit. 

The primary objective of the event was to 
introduce the students to their sponsor de¬ 
partments, as well as to ensure better align¬ 
ment between sponsor organizations and 
their students. 

The students visited their sponsor de¬ 
partments and got an on-the-job glimpse of 
what roles a petroleum engineer, geophysi¬ 
cist and geologist play in petroleum engi¬ 
neering. 

Of the CDPNE group, which consisted of 
75 male and 13 female CDPNE students, five 
will pursue geology, four will pursue geo¬ 
physics and 79 will pursue petroleum engi¬ 
neering. 

The two-day program included an over¬ 
view of PE&D's organizational structure and 


roles (EXPEC Computer Center, EXPEC Ad¬ 
vanced Research Center [ARC], Petroleum 
Engineering), Upstream facility visits, busi¬ 
ness lunch meetings with division heads and 
department managers, and cafe-style meet¬ 
ings with recent graduates from 15 universi¬ 
ties in the U.S., U.K. and Australia. 

EXPEC ARC opened its doors to show¬ 
case four of its laboratories, as did the Up¬ 
stream Petroleum Development Center 
(UPDC) and its Computer Aided Virtual En¬ 
vironment (C.A.V.E.), which creates a 3D 
virtual reality environment that can simu¬ 
late any programmable environment from 
both above and underground facilities. The 
students also visited the UPDC Drill-Sim to 
visualize drilling operations, and Southern 
Area's Intelligent Field. Students saw first¬ 
hand offshore drilling simulation and en¬ 
hanced oil- and gas-recovery methods using 
state-of-the-art technology, engineering and 
science. 

At a working lunch, the visiting students 


sat with their sponsor department division 
heads to learn more about what roles each 
unit of the PE&D upstream organization per¬ 
forms to source oil and gas efficiently and 
cost effectively from the oil fields of Saudi 
Arabia. 

On Day 2, the Alumni Cafe featured re¬ 
cently graduated students who spoke about 
studying and living alone for the first time 
away from home in the U.S., U.K. and Aus¬ 
tralia. The speakers gave heart-felt advice 
ranging from the various academic systems 
and grading, recognizing and mastering 
culture shock, learning to manage money, 
making wise choices, becoming involved in 
university societies, making new friends, be¬ 
ing independent, and being disciplined and 
motivated without direct supervision. 

This was followed by a panel discussion 
chaired by Hisham H. Sinan, recently gradu¬ 
ated from the Massachusetts Institute of 
Technology. He was supported on the panel 
by Shaikha A. Dossary, a U.K. graduate; Is- 


ehaq B. Shaikh, who graduated from the 
U.S.; and Mohammed S. Kurdi, who gradu¬ 
ated from Australia. 

From the ensuing questions and discus¬ 
sion, the students implied they would wel¬ 
come more U.K. university choices this year, 
some would like to double major, and most 
would like to meet their Saudi Aramco spon¬ 
soring department earlier in the CPP year. 

The visit ended with a Meet the Man¬ 
ager working lunch where PE&D managers 
delivered a message of encouragement, call¬ 
ing on the students to maximize scholarship 
opportunity, to learn from experiences and 
build character and their resume, all to en¬ 
sure the future success of Saudi Aramco. 

The students appreciated the event and 
agreed the visit, through the facilities tours 
and personnel they met, gave them better 
insight into what a petroleum engineer does 
in P&ED, as well as what post-graduate ca¬ 
reer roles await them at Saudi Aramco in 
five years' time. 
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ABDULWAHAB BOZAID 
/^AYBAH — All that you have read 
or may read about Shaybah, the Desert 
Rose in red sand sea, will not give you an 
experience similar or even close to being 
in Shaybah physically. It is true what they 
say: "Seeing/s believing." 

This was the feeling of more than 90 
diplomats from around the world who 
were welcomed by Saudi Aramco in 
Shaybah field as they glanced upon its 
distinguished dunes, fascinating sands 
and colorful waves of the 'Rub al-Khali 
(Empty Quarter). 

The diplomats and their wives, who 
visited Shaybah on May 8, were wel¬ 
comed by Anwar Hijazi, manager of the 


Shaybah Producing Department, and 
were accompanied by a delegation from 
the Ministry of Foreign Affairs headed by 
Azam Abdulkarim Al-Qain, Undersecre¬ 
tary of the Ministry of Foreign Affairs for 
Protocol Affairs, as well as local media 
and a press delegation. 

The short visit to Shaybah, which last¬ 
ed for a few hours, was enriching and 
included a number of presentations from 
some of Saudi Aramco's young employ¬ 
ees. 

The first presentation, by Murtadha 
Al-Matar, gave an overview of Saudi Ar¬ 
amco, followed by a presentation by 
Rasha Al-Rawaf, on the King Abdulaziz 
Center for World Culture. The third pre¬ 


sentation, by Talal Al-Mansour, featured 
a brief overview Manifa project. The 
fourth and final presentation by Zaki Sa- 
far briefly narrated the story of Shaybah. 

The ambassadors then were given the 
opportunity to have a close look at some 
of Shaybah facilities. Finally, they climbed 
the sands with their formations and pic¬ 
turesque colors at the sunset, concluding 
a memorable day. 

"I like the technology and attention 
Saudi Aramco is paying to the environ¬ 
ment in relation to its operations in the 
heart of the 'Rub Al-Khali," Irish ambas¬ 
sador Neil Hulan said. 

Indian ambassador Hamid AN Rao 
commended the tour organization, say¬ 


ing he learned a lot from what he have 
seen and heard. 

"I figured out how a determined man 
can adapt to the harshest climatic terrain 
to serve his country and contribute to its 
growth and development. The Kingdom 
has emerged as an advanced economic 
power, not only in the Middle East, but 
worldwide," he said. 

Although this is the first visit for most 
ambassadors, some of them had visited 
Shaybah earlier, including Mexican 
ambassador, Arturo Trejo, who visited 
three years ago, saying he will visit it 
again whenever "the opportunity comes 
to see this wonderful, unmatchable 
place." 


hearing-impaired families a day for themselves 



■ Mohammed Oraif and his son show appreciation of the open day in Jiddah. The youngsters hit the pool and 
visited one another at the recent event hosted by Corporate Affairs Western Province. The day was designed 
to give the hearing impaired an opportunity to enjoy a day together and network with others with hearing 
impairment. 


CAWP gives 



KHALI D ALTOWELLI 
^I^DAH — It was a rare oc¬ 
casion for some 60 children ages 
6-15 years to get together in a 
recreational environment, act 
naturally and enjoy themselves. 

It was rare because they all have 
hearing impairment and almost 
never get such an opportunity to 
mix with other children that carry 
and understand their own situ¬ 
ation. 

The opportunity was brought 
about recently through an initia¬ 
tive from Saudi Aramco's Cor¬ 
porate Affairs in the Western 
Province (CAWP), which man¬ 
aged to get the children and 
their parents — most of whom 
also suffer from the same con¬ 
dition — to a popular resort in 
Jiddah for a day of open recre¬ 
ational activities that included 
swimming and dinner. 

"It is difficult for children that 
are hearing impaired to mix with 
children who are not, and that is 
why we usually try to isolate our 
children from such encounters 
that could disappoint them or 
even leave them disconsolate," 
said Imad Awad, a 23-year-veter- 
an employee with Saudi Aramco's 
Office Services mail room in Jid¬ 
dah. Awad, the father of two, is, 
along with his wife and 10-year- 
old son, hearing impaired. 

The open day at the resort 
was special. Forty parents and 
60 children got out of their silent 
world into a world of fun. 


Riham Mitwally, a 38-year-old 
mother spoke of a great oppor¬ 
tunity to meet other families and 
get their phone numbers. "We 
will stay in touch in the future 
using video calls," she said. 

Mohammad Oraif, 40, was 
satisfied to see his wife and chil¬ 
dren happy. "It brings joy to my 
heart to see them having fun 


outside," he said. "They usu¬ 
ally spend most of their time at 
home." 

And 10-year-old Khalid Awad 
agreed with a big smile. "Swim¬ 
ming is lots of fun," he said. 

"This is one of the activi¬ 
ties that Saudi Aramco extends 
to people with special needs as 
part of our Corporate Social Re¬ 


sponsibility program. We are 
always looking for opportuni¬ 
ties to emphasize the company's 
partnership with all members of 
society," said Sameer Nasrud- 
din, CAWP manager. "And these 
people are an important element 
in our society that we tirelessly 
try to include in all our activi¬ 
ties." 
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Dhahran swimmers shine at championships held in Qatar 


KELCY CHERRINGTON 


DHAHRAN — Swimmers representing 
the Dhahran Youth Swim League (DYSL) re¬ 
cently competed at the Swimming Champi¬ 
onships held May 23 and 24 in Doha, Qatar. 

Rather than being held at an outdoor lo¬ 
cation under harsh and sometimes danger¬ 
ously high temperatures, the teams from 
across Saudi Arabia decided to hold this 
year's meet in an indoor facility that would 
give swimmers the best chance to show¬ 
case their abilities. After a full year of train¬ 
ing and competition, each of the swimmers 
who qualified to compete traveled with their 
families to the Hamad Aquatic Center in 
Doha. 

The commissioner of DYSL, David Cher- 
rington, said: "The Hamad Aquatic Center 
is a world-class elite swimming facility that 
will host the World Championships later this 
year. I cannot even begin to describe how 
impressed I was by this complex. The pool, 
the pool deck, the scoreboard, and the tim¬ 
ing equipment were all first rate." 

DYSL competed against more than 20 
other teams from areas all over the King¬ 
dom. Teams such as the al-Khobar Lasers, 
British International School Jiddah, and King 
Faisal Specialist Hospital in Riyadh provided 
intense competition. 

At the end of two days of exciting com¬ 
petition, DYSL came home having placed 
first in both the overall medal count and to¬ 
tal points. According to Cherrington, "DYSL 
proved in the water that it is the premier 
swim team in Saudi Arabia." 

The following DYSL swimmers were rec¬ 
ognized as high point winners in the overall 
competition in their competitive age groups 
due to their outstanding performance: 
Harshini Murugan, 5th place in 6 & Under 


■ DYSL swimmers who were recognized for excellence at the Kingdom Swimming Championships included, back, from left: Maura Geuy, 
Rachel Bridgehouse, Louie Bariselle, Robert Cherrington, Kevin Motera, Rylynn Pierson, Laura Solano-Florez and Turkum Onol. Pictured 
front, from left, are: Harshini Murugan, Kareem Kalo, Rifqi Sambodo and Tiffany Murillo. 


Girls; Tiffany Murillo, 4th place in 7-8 Girls; 
Kareem Kalo, 1st place in 7-8 Boys; Rifqi Sam¬ 
bodo, 1st place in 9-10 Boys; Turkum Onol, 
5th place in 9-10 Boys; Maura Geuy, 3rd place 
in 11-12 Girls; Laura Solano-Florez, 4th place 
in 11-12 Girls; Rylynn Pierson, 1st place in 13- 
14 Girls; Louie Bariselle, 2nd place in 13-14 
Boys; Kevin Montera, 3rd place in 13-14 Boys; 
Robert Cherrington, 3rd place in 15-16 Boys; 


and Rachel Bridgehouse, 1st place in 17-18 
Girls. 

DYSL, which has a played a significant 
role in the athletic community of Dhahran 
for many years by producing a "family" of 
swimmer-athletes, consists of 200 swimmers 
between the ages of 5 and 18 who partici¬ 
pate in rigorous training and exciting com¬ 
petitions. 


Karl Kleemeier, DYSL's assistant commis¬ 
sioner, said "swimming helps athletes de¬ 
velop strong minds and strong bodies as 
it fosters self-discipline and concentration. 
DYSL strives to help its members improve 
their swimming skills while promoting life¬ 
long healthy lifestyles, social development 
and personal skills for success both in and 
out of the water." 


RT Razorfish wrap up 

HASSAN IQBAL 

RAS TANURA — The 2014 Swimming Championships 
provided a fitting climax to the swimming season for the 
Ras Tanura Swimming Club (RTSC), better known as the 
RT Razorfish. Twenty-two RTSC swimmers qualified for the 
finals at the Olympic class swimming pool and competed 
against the best from across Saudi Arabia, cheered on by 
their coaches and family members. 

The long road to the finals began many months ago 
at the beginning of the season. The dedication and hard 
work of Terri Seeley (RTSC president), board members 
Amanda Corry, Stacey Dupont, Chris Fields, Marie Rebel, 
Tiffany Boggan, Angus Cowan, and John Haesle have 
been behind the success of the club. 

Head coach Shannon Leaver and her team of coaches 


season; RTSC appoints 

put in many hours working with all the swimmers to per¬ 
fect their stroke to improve their personal best times and 
edge toward national qualification. RTSC is grateful for 
the continued and unwavering support of Abdulaziz Bua- 
nain, Ras Tanura Recreation supervisor, and his team, An¬ 
drew Brindle and Kim Carol. 

The Ras Tanura Terminal Department has been a spon¬ 
sor and supporter of RTSC and a great debt of gratitude 
is owed to them. 

Parents and families also form part of the success 
by participating at every swim meet assisting with roles 
such as lane timers and finishing judges while cheering 
on their children. Finally, the dedication of the swim¬ 
mers for their training, countless hours in the pool, 
discipline and teamwork all contribute to the accom- 


new board members 

plishments of the club. 

RTSC hosted seven home meets throughout last sea¬ 
son and hosted the B Regional finals with 13 of its 50 
swimmers on the podium. Fifty RTSC swimmers partici¬ 
pated at the A Regional finals in Dhahran, with 14 win¬ 
ning a place on the podium. 

At its annual meeting on May 17, new officials were 
appointed for 2014-16, including: Hassan Iqbal (presi¬ 
dent), Nabil Slim (vice president), Chandrasekaran Pun- 
niyakoti (secretary), Chris Fields (treasurer), John Haesle 
(statistician), Gosia Herok and Monique Batiste (meet 
manager), Heidi Legassick (equipment manager) and Syl¬ 
via Milos (membership coordinator). Registration for the 
new season will start on Sept. 4. For more info, email 
RTSC Razorfish@gmail. com. 




Mati Herok Christian KK Seeley Alexa Phillips 

Lewandowski 
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Abqaiq Equestrian (enter opens to rave reviews 


SUE KELLEY 

/^QAIQ — Music, laughter, 
awe and the occasional whinny 
filled the air as more than 400 
members of the Abqaiq Arabian 
Horse Association (AAHA) gath¬ 
ered recently for the inaugura¬ 
tion and reopening of the Abqaiq 
Equestrian Center (AEC), a key 
renovation project that is part of 
the ongoing Abqaiq Community 
Enhancement Program. 

A wonderful place 

The festive evening celebra¬ 
tion began with an official ribbon¬ 
cutting ceremony presided over 
by Omar Ghazi, manager of the 
Southern Area/Central Region 
Community Services Department. 
Touring the newly renovated sta¬ 
bles and grounds, Ghazi and his 
team were impressed by the out¬ 
standing facilities that will serve 
the community. "It is truly a won¬ 
derful place to be — not only for 
our horse riders but for the hors¬ 
es, as well," he said. 

A build of this magnitude 

Speakers included Sue Kel¬ 
ley, AAHA vice president, who 
thanked members and guests for 
attending, and Rafaqat Khan, the 
AAHA treasurer, who spoke about 
the history and background lead¬ 
ing up to this milestone event. 

Representing senior manage¬ 
ment, Ghazi thanked the AAHA 
and acknowledged the tremen¬ 
dous efforts of the Community 
Services team in implementing the 
project. 

"A build of this magnitude 
can only be successfully achieved 
when people come together to 
work as a team, all striving for the 
same ultimate goal — to provide 
an outstanding facility that will 
enhance the community, to bring 
happiness to our growing num¬ 



■ Ana Gonzales, Sue Kelley, Jessica Kelly and Sharib Khan preform a quadrille as part of the festivities for the reopening of the Abqaiq Equestrian 
Center. 


ber of families, and to provide the 
opportunity to learn a new and 
exciting sport: horse riding," he 
said. 

Special recognition awards 

Special recognition awards 
were presented to the AEC 
grooms, Abdulruf and Jakeel, as 
well as to 11-year-old Soheil Abu 
Agil, a young man who despite 
being at the stables every night 
since the horses arrived in Abqa¬ 
iq still maintains good grades at 
school. 

Entertainment galore 

The program included a 
sumptuous buffet dinner served 
throughout the evening plus a 
variety of entertainment for all 
ages. Corralled safely in the round 
schooling ring, younger children 
enjoyed the antics of a clown, as 
well as pony riding on Precious 


Lucy for 80 youngsters around the 
round ring. 

A dressage duet 
In the main arena, Abqaiq's 
horse riding consultant, Diane 
Leverton, demonstrated agile 
dressage techniques astride ex¬ 
racehorse Storm, who had only 
started learning this discipline a 
few weeks earlier, yet his perfor¬ 
mance was hoof perfect. They 
were joined by Precious Lucy, rid¬ 
den by Soheil, and together they 
performed a "duet," displaying 
their happiness at being together 
as they rode through their excep¬ 
tional paces. 

Stepping out and 
dressing the part 
At an outdoor stage erected 
for the occasion, the evening con¬ 
tinued with a fanciful equestri¬ 
an-themed dance performance 


and an entertaining equestrian- 
themed fashion show featuring 
Abqaiq residents modeling horse 
riding apparel courtesy of "Things 
to Do" from Bahrain. 

A masterful quadrille 
The finale that evening was 
an intricate quadrille performed 
by the horses Desert Rose, Spirit, 
Buffy and Lightning, who were 
ridden by Ana Gonzales, Sue 
Kelley, Jessica Kelley and Sharib 
Khan, respectively. Performing 
to the accompaniment of music, 
the horses and riders presented a 
masterful short demonstration of 
equine skills, grace and beauty. 
After their final bow, the horses 
were put to bed in their stables. 

Thank you 

Special thanks went to Andy 
Holling, multi-sports consultant, 
whose skills as the master of cer¬ 


emonies kept the evening flowing 
smoothly, and to choreographer 
Jeanie Powell and her volunteers 
for the time and effort put into 
their performances. 

Also receiving thanks form 
organizers were Mohammed Al- 
Hajri, administrator of the Abqaiq 
Residential and Recreation Servic¬ 
es Division, Community Services, 
the Abqaiq Recreation Services 
Unit team, the Al-Barghash team, 
and Essam Blooshi, ARSU assistant 
administrator, for their involve¬ 
ment in "making it happen." 

Join today 

Eor more information about 
joining the Abqaiq Arabian Horse 
Association, contact Kelley at su- 
san.ashton@aramco.com, Raf 
Khan at Rafqat.khan@aramco. 
com or Kathy Cole at Kathy, 
cole. 1@aramco.com. 


Dhahran U9 


■ Members of the winning Dhahran SAAD Falcons U9 team include, front, from left, Aiden Gilliam, Callum McDougall, Will Peach, Drew Col¬ 
lins, Sam Persram and Jett ffasiuk. Back from left are Rae Persram, (coach), Callum Bird, Ayden Carreon, ffolden Lamont, Reilly Goth and 
Dan ffasiuk (coach). 


NEIL McDOUGALL 

[M-MN — The Dhahran SAAD Fal- 
cor^ ability to adapt to a unique ice 
surface helped them claim the B Divi¬ 
sion title at a recent U9 hockey tourna¬ 
ment in al-Ain. 

The Falcons entered the GCC tour¬ 
ney expecting to play on a regulation- 
size rink but discovered upon arrival 
that the tourney would be staged in the 
al-Ain Mall, which features a half-size 
rink. 

After battling the always tough 
Dubai Attack to a hard-fought tie in the 
opening game, the Falcons dropped a 
4-1 decision to the Dubai Crush. 

Before the next game. Falcons coach 
Rae Persram made some adjustments, 
opting to go with three balanced check¬ 
ing lines and three solid players on de¬ 
fense in an attempt to better control 
the neutral zone in the smaller rink. 

"We recognized we had to modify 
our game," said Persram. "We knew 
whichever team could take away time 
and space from the other would be suc¬ 
cessful." 

The strategy paid immediate divi¬ 
dends as the Falcons pulled out a 4-3 
win over the host al-Ain Vipers to set 
up a showdown with the top-seeded 


Abu Dhabi Storms the following morn¬ 
ing. Another hard-fought battle ensued, 
with Abu Dhabi prevailing 3-2, sending 
the Falcons into the B Division champi¬ 
onship game and a rematch with the 
Dubai Crush. 


The final was another close affair 
but the Falcons' relentless forechecking, 
which pressured the opposition deep in 
their end, eventually allowed them to 
pull away for a convincing win. 

Persram said balanced scoring dis¬ 


tributed throughout the team, along 
with stellar goaltending by Drew Collins, 
were other keys to the Falcons' success¬ 
ful weekend. 

"It truly was a total team effort," 
said Persram. 



squad claims B Division title at al-Ain 
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This & That 



DHAHRAN 

ANCHORMAN 2: THE LEGEND 
CONTINUES, starring Will Ferrell, 
Steve Carell (comedy, R) - June 11 
and 13, 5:30 p.m.; June 12 and 

14, 8 p.m. 

THOR: THE DARK WORLD, 
starring Chris Hemsworth, Natalie 
Portman (action, PG-13) - June 11 
and 13, 8 p.m.; June 12 and 14, 
5:30 p.m. 

ELYSIUM, starring Matt Damon, 
Jodie Foster (sci-fi, R) - June 15, 
5:30 p.m.; June 18, 8 p.m. 

LEE DANIELS' THE BUTLER, 
starring Forest Whitaker, David 
Banner (biography, PG-13) - June 

15, 8 p.m.; June 18, 5:30 p.m. 

'UDHAILIYAH 

WHITE HOUSE DOWN, starring 
Channing Tatum, Jamie Foxx 
(action, PG-13) - June 11 and 13, 
5 p.m.; June 12 and 14, 8 p.m. 
GRAVITY, starring Sandra Bullock, 
George Clooney (sci-fi, PG-13)- 
June 11 and 13, 8 p.m.; June 12 
and 14, 5 p.m. 

MUCH ADO ABOUT NOTHING, 
starring Alexis Denisof, Amy Acker 


(comedy, PG-13) - June 15, 5 
p.m.; June 18, 8 p.m. 

THE HUNGER GAMES: CATCHING 
FIRE, starring Jennifer Lawrence, 
Liam Hemsworth (action, PG-13) - 
June 15, 8 p.m.; June 18, 5 p.m. 
ABQAIQ 

THE SECRET LIFE OF WALTER 
MITTY, starring Ben Stiller, Kristin 
Wiig (comedy, PG-13) - June 11 
and 13, 5 and 7:30 p.m. 

RED 2, starring Bruce Willis, Helen 
Mirren (action, PG-13)-June 12 
and 14, 5 and 7:30 p.m. 
MANDELA: LONG WALK TO 
FREEDOM, starring Adds Elba, 
Naomie Harris (biography, PG-13) 
-June 15, 5 and 7:30 p.m. 
PLANES, starring Dane Cook, 

Stacy Keach (animated, PG) - June 
18, 5 and 7:30 p.m. 

NAJMA 

SMURFS 2, starring Hank Azaria, 
Neil Patrick Harris (animation, 
family, PG) - June 11 and 13, 4:45 
and 7:30 p.m. 

ALL IS LOST, starring Robert 
Redford (adventure, PG-13)-June 
12 and 14, 4:45 and 7:30 p.m. 
THE SECRET LIFE OF WALTER 
MITTY, starring Ben Stiller, Kristin 
Wiig (comedy, PG-13) - June 18, 

5 and 7:30 p.m. 


THE SECRET LIFE OF WALTER MITTY: A day-dreamer escapes his 
anonymous life by disappearing into a world of fantasies filled with 
heroism, romance and action. When his job and his coworker are 
threatened, he takes action in the real world by embarking on a 
global journey that turns into an adventure more extraordinary 
than anything he could have ever imagined . 

ANCHORMAN 2: THE LEGEND CONTINUES: With the '70s behind 
him, San Diego's top rated newsman, Ron Burgundy, returns to 
take New York's first 24-hour news channel by storm. 

THE HUNGER GAMES: CATCHING FIRE: Katniss Everdeen and Peeta 
Mellark become targets of the Capitol after their victory in the 74th 
Hunger Games sparks a rebellion in the Districts of Panem. 
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Photo: Hussein Al-Ramli 

■ In August 1966, Aramco's new mobile drilling platform arrived at the Suez Canal under tow of a tug from The Neth¬ 
erlands. The platform's journey started in Missouri in the United States, where it was fabricated, and ended at Ras 
Tanura, after a passage through the Suez Canal and Gulf of Aden. 



ssword 


"YOU TOO" By 
ALAN 

OLSCHWANG 
ACROSS 

1 Bar stock 
5 Work on copy 
9 Student of 
Socrates 
14 Lemony 
characteristic 
18 Carefree walk 

20 Cowboy 
quarterback Tony 

21 Red River capital 

22 Botanical cover 

23 Being on hands 
and knees? 

26 Small monkey 

27 Closet accessory 

28 Fill fully 

29 Ain't the way it 
should be? 

30 Bring home 

31 Schooner drivers 
33 Many an 
outdoor eatery 
35 Red in a cellar 
37 Story surprise 

41 Remains on the 
shelf 

43 Beginning to 
exist 

45 Follow the 
proverbial crowd? 

48 To such an 
extent 

52 '70s prime minister 

53 Ahead of, in 
verse 

54 Honey source 

55 Seuss' "The 
5000 Fingers of 

56 Indie language 

57 Clear 

59 Enduring work 

61 "The 
Autobiography 
of Alice B. Toklas" 
author 

62 High crime, 
briefly 

63 Asserted one's 
innocence, perhaps 

64 Frequent co-star 
of Sylvester 

66 Bust gp. 

67 Soda fountain? 

71 Town boor in a 
western capital? 
73_de mer 

74 Not natural 

75 Low wetlands 

76 Little, in Lille 

77 Activist Medgar 
79 Place to go 
when it rains 

81 Stomach-related 

85 His show had a 
"Jaywalking" segment 

86 "Haven't we ?" 


87 Family that's not 
kin 

88 Religious honorific 

89 Lanford Wilson's 
"The _ Baltimore" 

90 Emotional wounds 
92 Auto equipment 
supplier? 

95 Like clay pots 

97 "Right away!" 

98 Cohort of Tnreepio 

99 Support for the 
Lone Ranger? 

102 Finished a flight 
104 Leaves alone, in 
a way 

106 Once more 

107 Pelvic bones 
109 Pouting grimace 
111 Butting heads 

116 Dial alternative 

117 Prescription for 
extremely potent 
medicine? 

120 Toy on a hill 

121 Stuck up? 

122 Alike, to Alain 

123 American of 


Japanese descent 

124 Sailor's direction 

125 "The Gondoliers' 
lass 

126 Idea beginning 

127 _ pilot 
DOWN 

1 Headlong 

2 1979 disco hit 

3 Odist's deep black 

4 Vending machine 
tricker 

5 Directional finish 

6 Less-thanhappy lot 


"You are" 

24 "The Stepford 
Wives" novelist Levin 

25 Flash 

32 Rhone feeder 
34 Gets in on the deal 

36 Neon borders? 

37 "Game of 
Thrones" rating 

38 Super Bowl III 
coach Ewbank 

39 "Last one_a 
rotten egg!" 

40 Proceeded 


ss-thanhappy 
7 Thickly applied paint confidently 


8 Binge 

9 Key letter 

10 Queen of rap 

11 Cordial flavorings 

12 Homer, for one 

13 Topical medication 

14 One hyping the 
spud industry? 

15 Sans serif typeface 

16 Big bang material 

17 Flash 

19 1974Top10hit 
whose title means 


42 Lease prohibition 
44 Group of friends 

46 Work on copy 

47 Interpret 

49 Corleone traitor 

50 It may be bid 

51 Charge 

55 Calls on a retro 
phone 

58 Guitar ancestors 

59 Filled (in) 

60 Getz and Kenton 

61 Freelancer's 


supply: Abbr. 

63 Act rudely, 
maybe 

65 Render less 
effective 

67 Extract metal from 

68 Be in doubt 

69 "Uncle Vanya" 
woman 

70 Clerical worker 

71 Montenegro 
neighbor 

72 Superman nemesis 
75 Meat and potatoes 
78 Court case 
involving a British 
tennis pfayer and a 
rake? 

80 Arabian peninsula 
native 

81 Feel (for) 

82 Game ended by the 
mercy rule 

83 "Wishing won't 
make 

84 Old African 
queen, familiarly 
86 Residence Inn 


company 

88 Attorney regulator 

91 Author Rita_ 
Brown 

92 Tightens, perhaps 

93 Take the edge off 

94 Accelerate 

96 Alaska Panhandle 
city 

99 Burrito dressing 

100 As a whole 

101 Bad place for a 
breach 

103 "I didn't need to 
hear that!" 

105 Cross shape 
108 End-of-the-line 
item 

110 Universal donor's 
type, briefly 

112 Don't mention 

113 Capsule contents 

114 Forest prancers 

115 Agitated state 

118 Child expert 
LeShan 

119 Advanced 
attorney's deg. 
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RT Gaveliers celebrate 'Summer Vacations' at Family Day 



KAMAL KHAN 

RAS TANURA — Ras Tanura's (RT) 
Young Leaders Gavel Club (YLGC) recent¬ 
ly held a Family Day to celebrate and ap¬ 
preciate their families, something which 
has become a bit of a RT tradition. 

Normally, the event is organized by RT 
Toastmasters, but this year, it was handled 
entirely by the Gaveliers with the help and 
guidance of senior Toastmasters. This year 
the theme of the event was "Summer Va¬ 
cations," which is something most people 
and their families are seriously thinking 
about at this time of the year. 

Gaveliers Himanshu and Dhanya Vinod 
were co-hosts as Masters of Ceremo¬ 
ny and kept the entire program running 
smoothly and efficiently. YLGC president 
Srinidi Badrinathan gave a welcome ad¬ 
dress in which she explained how the 
Gavel Club, which is meant for youngsters 
under 18, had transformed members by 
making them more confident and eager to 
learn and develop skills in researching new 
topics, improving writing skills and pre¬ 
senting speeches in from of audiences. 

At the same time, they learned impor¬ 
tant leadership skills by organizing events 
such as this one. The next segment was a 
panel discussion with the topic "Advanc¬ 
es in Technology are More a Curse than a 
Blessing." Dhanya did an excellent job of 
keeping the discussion on track, and at 
the end gave a detailed summary of the 
main issues covered. 

This was followed by an impromptu 
speech session (Table Topics) presented 
by Fawaz Kaabi, Cerine Guerouache and 
Mohamed Satra. Shortly before the break. 


the Family Day Newsletter was distributed, 
which the Gaveliers had developed. 

Next was a humorous skit titled 
"Squawk!" The skit followed a young 
boy who eats too much junk food. In the 
end, he vows to eat more healthily in the 
future by consuming more fruits and veg¬ 
etables, an important message for all fam¬ 
ilies. 


This was followed by a special "Riddle 
Quiz" conducted by Liya Benoy, which got 
everyone involved and was won by the 
team "We Quit!" After this, there was an 
awards ceremony where all those who had 
helped the Gavel Club and the Family Day 
event were recognized for their efforts. 

The evening concluded with a High Tea 
sponsored by RT Recreation. 


Qverall, everyone agreed that this 
had been an enjoyable event, for which 
the Gaveliers had put in a tremendous 
amount of hard work in organizing, re¬ 
hearsing and preparing for. All parents 
and visitors agreed that the youngsters 
have learned important skills that will en¬ 
able them to be the successful "leaders of 
the future." 



Dhahran Oasis Quilt Guild: This week's 
meetings for the Dhahran Oasis Quilt 
Guild will be held Monday, June 16 from 
1-3 p.m. and again on Tuesday, June 17, 
from 5:50-7 p.m. Meetings are held at 
the Quilt House on Karl Street. If you are 
interested in learning the art of quilting, 
please join us. All skill levels welcome. 
Community Education: The Office of 
Community Education is pleased to an¬ 
nounce to employees — who meet eligi¬ 
bility requirements — that registration is 
open for 2014 Summer Session courses. 
Summer courses will be held June 29 to 
July 24 and offer a variety of academic, 
recreational and high interest pursuits. 
These courses offer a wide variety of aca¬ 
demic, recreational and high interest pur¬ 
suits. Employees may register themselves 
and their dependents — who meet eli¬ 
gibility requirements — online at http:// 
sas. aramco. com.sa/sas/sas/contentAc- 
tion. do?name=connnn_ed_home. Book¬ 
lets containing course information are 
available at the Customer Care Centers. 
Please note that courses — when they 
become full, are canceled or when they 
reach registration deadlines — will be 
closed for registration and removed from 
the website. Discover your talents by join¬ 
ing the Community of Lifelong Learners. 

Women's Groups 

Dhahran Women's Group (DWG): All 

events are at 9 a.m. at the Baker House 
(1425 Holmes Circle), with doors open¬ 
ing at 8:30 a.m., unless otherwise noted. 
Events in June include: (Friday, June 13) 
Summer Mall Day at Al-Waha North on 
June 13 from 10 a.m.-4 p.m. (Monday, 
June 16) Egg Decoration with Refaah 
Alatwah, who will introduce the novel 
world of egg decoration. (Monday, June 
23) Basic Steps of How to Decorate a 
Cake with Gabriella Cova. (Wednesday, 
June 25) Welcome Tea from 8:30-10:30 
a m. (Monday, June 30) Join us at the 
Baker House for a relaxing morning spent 
with friends chatting over a steaming cup 
of coffee or tea. Regular events include 
Zumba with Lamia 4:30-5:30 p.m. on 
Tuesdays and Thursdays, 8:45 a.m. on 
Sundays and 2 p.m. on Saturdays; Ba- 
ileoactiva 8:45-9:45 a.m.; Nia 10:15- 
11:15 a.m. Tuesdays, 1-2 p.m. Thursdays, 
9-10 a.m. Eridays; Baileoterapia 8:30- 


9:30 a.m. on Wednesdays; Mindfulness 
5-6 p.m. on Wednesdays; Toastmasters 
1-3 p.m. Tuesdays. 

The Baker House is open 8:30-11 a.m. on 
Sunday, Tuesday, Wednesday and Thurs¬ 
day, 8:30-11:30 a.m. on Monday, and 3-5 
p.m. on Monday, Tuesday and Wednes¬ 
day. It is closed on company holidays. Eor 
info, call 872-0632 or visit www.dhahran- 
womensgroup. com. 

Medical/JHAH 

To comment on this information, please 
email Jacqueline.Mullen@aramco.com. 
Telephone contacts have been provided 
below, where possible, for dependents 
and retirees. Employees are to access 
medical information online: 

• Calendar of Health Care Events 
http://JHAH > Health Education > Calen¬ 
dar of Health Care Events > Campaigns 
/ Webinars / Programs — for more infor¬ 
mation / to register for activities. 

• News from Medical Online: http:// 
JHAH > Announcements: What's New in 
Medical. 

Safety Message: Palis are the second- 
leading cause of unintentional death in 
homes and communities. Take the time 
to remove slip, trip and fall hazards to 
keep your family safe. Secure electri¬ 
cal and phone cords out of traffic areas, 
remove tripping hazards (paper, boxes, 
toys, clothes, shoes) from stairs and walk¬ 
ways, and periodically check the condi¬ 
tion of walkways and steps, and repair 
any damages immediately. In addition, 
never stand on a chair, table or other sur¬ 
face on wheels and clean up all spills im¬ 
mediately. 

JHAH Registered Patients for all Areas 

• Emergency Numbers: Eor your safety, 
save the emergency numbers to your mo¬ 
bile phone. Erom a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire. Erom outside Saudi Aramco, dial 
997 for ambulance and 998 for fire. 

• Medical Services on myhome Cor¬ 
porate Portal: To access multiple medical 
services, visit the Corporate Portal http:// 
myhome > myinformation > Medical to: 
make and cancel appointments; access 
medication information, (process refills; 
request refills; renew prescription from 
physicians; check request status and ac¬ 
cess drug information) change medical 
providers; access latest recorded results 
for cholesterol, blood glucose levels or he¬ 
moglobin levels; immunizations records; 
blood group certificates; release of medical 
information; no-show history; dental bill; 
or to retain SMS reminders details. 

• SMS reminder: Never miss a medical/ 
dental appointment again; register for 


Medical Services 

• Appointments: To make Medical 
or Dental appointments, visit http:// 
myhome > myinformation > Medical 
or call 800-305-4444 (in-Kingdom) 
or-H966-013-877-3888 (out-of- 
Kingdom). 

• For info, visit http://JHAH. 

• Have Health-care joint venture 
questions? Email Healthcare.JV@ 
aramco. com. 

• Help with your health care: 

Medical Relations (previously Medi¬ 
cal Customer Service Network, email 
mcsn@aramco.com or phone 800- 
305-4444 (in-Kingdom) or -i-966- 
013-877-3888 (out- of-Kingdom). 

• Urgent health care access 
helpline for MDE patients, call 055- 
600-0468 (after 4 p.m.). 

• Feeling Stressed? Have psycho¬ 
logical, emotional or social problems? 
Eor a Community Counseling Clinic 
appointment, call 013-877-8400. 

• Quit Smoking. Medical Services 
is offering to help all employees, de¬ 
pendents, contractors and retirees 
quit smoking. Email SmokingCessa- 
tion@aramco.com. 


the SMS reminder service. Update your 
mobile number on the Corporate Por¬ 
tal at http://myhome > myinformation > 
Medical > "Maintain SMS Reminder De¬ 
tails." Dependents call 800-305-4444 to 
activate or deactivate the SMS reminder 
services and update a mobile number. 
SMS reminders are sent 48 hours in ad¬ 
vance of the appointment date to all 
patients registered for the service who 
booked an appointment 48 hours or 
more before the appointment date. 

Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: 

• Emergency numbers: Eor your safety, 
save the emergency numbers to your 
mobile phone — dial 997 for ambulance 
997 and 998 for fire. 

• Help with your health care: Eor Med¬ 
ical Relations (previously Medical Cus¬ 
tomer Service Network), email mcsn@ 
aramco.com or call 800-305-4444 (in- 
Kingdom) or -1-966-013-877-3888 (out- 
of-Kingdom). 

• Make a medical, dental or mental 


health appointment: View the MDE list 
of contacts and website links at http:// 
JHAH > Hospitals and Clinics Contacts > 
MDE. 

• Urgent health-care access helpline 

for MDE patients 055-600-0468 (after 4 
p.m.). 

Abqaiq 

• Emergency numbers: Eor your safety, 
save the emergency numbers to your mo¬ 
bile phone. Erom a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire. Erom your mobile phone inside 
Abqaiq, dial (013) 572-0110. Erom out¬ 
side Saudi Aramco, dial 997 for ambu¬ 
lance and 998 for fire. 

Al-Hasa 

Campaign — Summer Safety: Wednes¬ 
day, June 11, at Al-Hasa Health Center 
from 9 a.m.-2 p.m. 

• Dental: Patients from al-Hasa should 
go to the Abqaiq or 'Udhailiyah dental 
clinics. 

• Emergency numbers: Eor your safety, 
save the emergency numbers to your mo¬ 
bile phone. Dial 997 for ambulance and 
998 for the fire department. 

Dhahran 

• Al-Midra Wellness Center offers 
consultation, lifestyle wellness coaching 
and health screenings (Sunday-Thursday, 

1 -3:30 p.m.) and other services including 
blood donation (Monday and Wednes¬ 
day, 8 a.m.-noon) and pharmacy (Sun¬ 
day-Thursday, noon-4 p.m.) Eor info, visit 
http://JHAH > A-Z Services > Al-Midra 
Wellness Center. 

• Are you pregnant? Attend the Preg¬ 
nancy Wellness Program in Arabic or in 
English. To register, email SamsoPreg- 
nancyWellnes5@exchange. aramco. com. 
sa. (You must be 12 weeks or more into 
a pregnancy.) Register for the Pregnancy 
Tour — Mother and Baby Unit (3H) in Ar¬ 
abic or in English. Tour starts at 1 p.m. on 
the first and third Tuesday of the month. 
To register, email nesreen.fares@jhah. 
com. (You must be 30 weeks or more 
into your pregnancy.) Eor more informa¬ 
tion about both programs, visit http:// 
JHAH > Health Education > Calen(dar of 
Health Care Events > Programs. 

• Become a volunteer: To volunteer, 
you must be in good health, at least 18 
and have a good understanding of Eng¬ 
lish. Email Faten.muslem@aramco.com 
with your educational background and 
skills, and how many days per week and 
hours per day you can volunteer. 

• Donate blood at Dhahran Health Cen¬ 
ter (Sunday-Thursday, 7 a.m.-2 p.m.) and 
at Al-Midra Tower Monday and Wednes¬ 
day, 8 a.m.-noon. Call the Blood Bank 


at (013) 877-6770/6638 during regular 
working hours or register online http:// 
JHAH > A-Z Services > Blood Donation. 
Thank you for your gift of life. 

• Emergency numbers: Eor your safety, 
save the emergency numbers to your mo¬ 
bile phone. Erom a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire. Erom your mobile phone inside 
Saudi Aramco, dial (013) 872-0110. Erom 
outside Saudi Aramco, dial 997 for am¬ 
bulance and 998 for fire department. 

• Help with your health care: Eor Med¬ 
ical Relations (previously Medical Cus¬ 
tomer Service Network), email mcsn@ 
aramco.com or call 800-305-4444 (in- 
Kingdom) or -1-966-013-877-3888 (out- 
of-Kingdom). 

Ras Tanura 

• Emergency Numbers: Eor your safety, 
save the emergency numbers to your mo¬ 
bile phone. Erom a land line inside Saudi 
Aramco, dial 110 for security, ambulance or 
fire department. Erom your mobile phone 
inside Ras Tanura, dial (013) 673-0110. 

Erom outside Saudi Aramco, dial 997 for 
ambulance or 998 for fire department. 

'Udhailiyah 

• Emergency numbers: Eor your safety, 
save the emergency numbers to your mo¬ 
bile phone. Erom a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire department. Erom your mobile 
phone inside Ras Tanura, dial (013) 576- 
7110. Erom outside Saudi Aramco, dial 
997 for ambulance or 998 for the fire de¬ 
partment. 


SAEA 

Tickets currently on sale for: Coach to 
Bahrain's City Center every Saturday, An 
Evening at the Movies, Sparky's Entertain¬ 
ment Center, Al Rashid Entertainment 
Center, Eormula Kart KSA in Dammam; 
RamRoma Land at Venecia Mall in al- 
Khobar and Marina Mall in Dammam; 
Eormula Kart at Happy Land; and Billy 
Beez at Dhahran Mall. Lost Paradise in 
Bahrain tickets are on sale now only at 
the SAEA office. Tickets are on sale for 
the following: SAEA/DTG Dinner The¬ 
ater "Grandma's Last Stand" (June 12 
and 13, and June 19 and 20). The SAEA 
office is open from Sunday to Thurs¬ 
day, 3-5 p.m. for ticket sales. SAEA is at 
1424 King's Road and Monday's at Al- 
Midra from 11:30 a.m.-l p.m. Eor more 
information, please call the office at 
872-1107. Download the SAEA Dateline 
newsletter at 

http://5harek/orgs/30002961/5elf%20Di- 

rected%20Group/Documents/Dhahran/ 

5pecial%20lnterest%20Groups/SAEA/ 

dateline.pdf. 
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DCA Challenger league draws to a close 



■ Members of the DCA Challenger League champions Panthers pose for a photo after their victory over the Tigers 
to conclude the 2014 season. 


FARHAD KASBATI 
and REHAN KHAN 
(DllAHRAN — The Dhahran 
Cr^l^t Association's (DCA) 2014 
Challenger League drew to a close 
as the DCA Panthers overpow¬ 
ered the DCA Tigers to capture 
the title. 

The Panthers were led by Sar- 
faraz Alam, a gifted bowler and 
batsman. The Tigers were led by 
Mohammad Khurram, one of 
DCAs most experienced top order 
batsmen. 

The Panthers won the toss 
and chose to bat first. They had 
an extremely shaky start as Rohit 
Patwardhan, a batting stalwart 
throughout the tournament, was 
dismissed with the first ball for a 
"golden duck." 

One of DCAs new emerging 
talents, Asif Ahmed, was also dis¬ 
missed early, requiring the Pan¬ 
thers to switch to survival mode to 
post a competitive total. Salman 
Mirza then played a good innings 
under pressure but the super- 
stars for the Panthers were Qa- 
deer Ahmed and Ahsan Zubair. 
Both batsmen played responsibly 
and demonstrated some exqui¬ 
site shots all over the ground, in¬ 
cluding clearing the ground for 
some massive six runs against the 
off-spin bowling of Rehan Khan. 


Mohammed Tayyab also played 
a quick fire innings to ensure 
that the Panthers reached a very 
competitive total of 190. For the 
Tigers, Saad Sikander and Mo¬ 
hammed Khurram bowled well 
but received little support from 
the other bowlers. 

The Tigers faced a difficult 
task as batting second under 
pressure is never an easy task. 
Much was expected from the 
opening two batsmen. Unfortu¬ 
nately, the Tigers' innings started 
in similar fashion to the Panthers 
as long-standing opener and cap¬ 
tain Mohammed Khurram was 
caught off the bowling of Zu- 
hair Bukhari. From that point 
on, wickets fell in quick succes¬ 
sion. Although the Tigers saw 
hope in the batting of Aun Mela, 
a rising star in the DCA batting 
charts, Mela had to retire when 
he reached 50 runs. The usually 
dependable, big hitting Tanveer 
Flashmi also played well for his 27 
runs. The bowling attack of the 
Panthers was extremely accurate 
with Sarfaraz Alam and Flasan Ali 
both getting two wickets each. 

In the end. Panthers won the 
match comfortably by a margin of 
70 runs. Although many notable 
performances were witnessed, 
Ahmed was awarded Man of the 


Match for his excellent knock of 
45 under pressure. Ahmed was 
instrumental for the Panthers 
throughout the tournament as 
he backed his performances with 
some very vocal support from the 
sidelines. 


The 2014 Challenger League 
was a well-organized tournament 
that was enjoyed by players and 
onlookers alike. The umpires and 
scorers did a great job of ensur¬ 
ing fair play and the statistics team 
led by Najam Ansari ensured that 


all information was uploaded to 
the DCA4U.com website. Naveed 
Flaider, Flaroon Farooqui and Tan- 
wir Flashmi also did a great job 
organizing the tournament with 
support from board members and 
Dhahran Recreation. 


r Readers 
\ Alpum 

Who goes 
there? 

■ Ian Gow was in the desert on 
a four-wheel ATV near Pump 
Station No. 3 recently when 
he saw a pair of Pharaoh 
Eagle Owls. "Not wanting 
to disturb them in case they 
had young chicks, I didn't 
approach any closer," wrote 
Gow. Instead, he zoomed in 
to capture this rare image of 
one of the regal birds. Gow 
lives and works at Pump 
Station No. 3 as a supervising 
craftsman for East-West 
Pipelines. Fie has worked for 
the company for 25 years. 






























